Which retirement plan option
is right for you?
What you need to know about your choices under the Cornell University Tax-Deferred Annuity Plan
To help give you more choice and flexibility in pursuing your retirement, TIAA offers you a choice of account
types—or “contracts”—under the Cornell University Tax-Deferred Annuity Plan. Each of these contracts has
different features designed to appeal to diverse types of investors.
A TIAA Financial Consultant can look at your present financial outlook, long-term goals, time to retirement, and tolerance for
investment risk to help you choose the contract option that makes sense for you. In addition, your Financial Consultant can
also help you select a suitable investment mix.
To schedule an in-person appointment, call 800-732-8353. You can also get guidance by phone at 800-842-2776.

Tax Deferred Annuity Plan Contract Options: A side-by-side comparison
Contract Type

Retirement Annuity (RA)

Supplemental Retirement Annuity
(SRA) / Group Supplemental
Retirement Annuity (GSRA)

Loans

Not available

Available

Portfolio Choices

WW

Mutual funds

WW

Mutual funds

WW

Target-date funds

WW

Target-date funds

WW

Variable annuity accounts

WW

Variable annuity accounts

WW

TIAA Traditional, a guaranteed
fixed annuity account

WW

TIAA Traditional, a guaranteed
fixed annuity account

WW

Minimum guaranteed interest
rate of 3%

WW

Minimum guaranteed interest
rate of 3%

WW

The opportunity for additional
amounts in excess of this
guaranteed rate

WW

The opportunity for additional
amounts in excess of this
guaranteed rate

WW

Within this contract, TIAA
Traditional offers the potential
for higher total interest rates
while forgoing some of the
liquidity offered by the SRA
and GSRA contracts

WW

Within this contract, TIAA
Traditional offers higher liquidity
while forgoing some of the
additional interest potential of
the RA contract

Contract Feature

TIAA Traditional
guaranteed interest
crediting

Why it matters

Depending on the nature of your other
resources, you may or may not foresee a
need to borrow against your retirement
investments in case of emergency.
Each contract offers the same options and you
can allocate your contributions among any of
the plan’s portfolio choices.

For participants wishing to make TIAA
Traditional part of their portfolios, they should
consider their income needs and asset goals
against the offerings of the RA (potentially
higher additional interest/lower liquidity) and
the SRA/GSRA (potentially lower additional
interest/higher liquidity).
All TIAA Traditional guarantees are backed by
TIAA’s claims-paying ability.

(see next page)

Tax Deferred Annuity Plan Contract Options: A side-by-side comparison (continued)
Contract Type
Contract Feature
Retirement Annuity (RA)
Retirement income
options (for TIAA
Traditional balances)

WW

WW
WW
WW

Transfer Payout Annuity,
allowing the entire balance
to be withdrawn in 10 annual
installments (over nine years
and one day)
Interest-only withdrawals
Lifetime annuity
Fixed-term annuity

Supplemental Retirement Annuity
(SRA) / Group Supplemental
Retirement Annuity (GSRA)
Lump-sum withdrawals
Periodic withdrawals
(biweekly, monthly, quarterly,
semiannually, or annually)
WW Interest-only withdrawals
WW Lifetime annuity
WW Fixed-term annuity
There are no liquidity restrictions or
surrender charges.
WW

Why it matters

WW

WW

WW

WW

WW

Retirement income
options (for non-TIAA
Traditional balances)

WW
WW
WW
WW
WW

Lump-sum withdrawals
Periodic withdrawals
Interest-only withdrawals
Lifetime annuity
Fixed-term annuity

WW
WW
WW
WW
WW

Lump-sum withdrawals
Periodic withdrawals
Interest-only withdrawals
Lifetime annuity
Fixed-term annuity

TIAA Traditional balances within the
RA contract do not allow for lump-sum
withdrawals or periodic withdrawals of
less than annual frequency (10 annual
installments over nine years and one day).
TIAA Traditional balances within the
SRA/GSRA allow you to take your money
all at once or receive a periodic payment of
your choosing.
Both contracts allow you to take payments
of the accrued interest, or convert all or part
of your balance to a guaranteed income
stream for life, or for a certain number of
years, backed by TIAA’s claims-paying ability.
Any interest and/or investment earnings
on the remaining balances will continue to
accrue until you withdraw them.

For non-TIAA Traditional balances, the
withdrawal options are the same for both
contracts.

Required minimum
distributions

By age 70½. Required distributions
will be paid on request or made
automatically.

By age 70½. Required distributions
will be paid on request or made
automatically.

Regardless of the contract type you choose,
you must begin taking distributions by age
70½ if you have not already begun to do so.
A TIAA Financial Consultant can help you
determine the most advantageous ways to
take minimum distributions.

Vesting

Immediate.

Immediate.

The contract is owned by you, and you are
100% invested in your own contributions.

Death Benefit

Yes.

Yes.

Your named beneficiaries and/or your
estate will inherit any account balances
upon your death, minus the outstanding
amount of any loans.

This material is for informational or educational purposes only and does not constitute a recommendation or investment advice in connection with a distribution, transfer or
rollover, a purchase or sale of securities or other investment property, or the management of securities or other investments, including the development of an investment strategy
or retention of an investment manager or advisor. This material does not take into account any specific objectives or circumstances of any particular investor, or suggest any
specific course of action. Investment decisions should be made in consultation with an investor’s personal advisor based on the investor’s own objectives and circumstances.
Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not bank deposits, are not insured by any federal government agency, are not a condition
to any banking service or activity and may lose value. Investment products may be subject to market and other risk factors. See the applicable product literature, or visit TIAA.org/cornell.

You should consider the investment objectives, risks, charges and expenses carefully before investing. Please call 877-518-9161 or go to
TIAA.org/cornell for a current prospectus that contains this and other information. Please read the prospectus carefully before investing.
TIAA-CREF Individual & Institutional Services, LLC, Teachers Personal Investors Services, Inc., and Nuveen Securities, LLC, members FINRA and SIPC, distribute securities products. Annuity
contracts and certificates are issued by Teachers Insurance and Annuity Association of America (TIAA) and College Retirement Equities Fund (CREF), New York, NY. Any guarantees under
annuities issued by TIAA are subject to TIAA’s claims-paying ability. TIAA Traditional is a guaranteed insurance contract and not an investment for federal securities law purposes.
Annuity account options are available through contracts issued by TIAA or CREF. These contracts are designed for retirement or other long-term goals, and offer a variety of income options,
including lifetime income. Payments from the variable annuity accounts are not guaranteed and will rise or fall based on investment performance.
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159689
141022889

406621_510807
(05/17)

