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ARTICLE 1 - AGREEMENT

This Agreement is entered into this April 11,2025, by and between Cornell University (hereinafter
referred to as the “University”’) and the United, Electrical, Radio and Machine Workers of
America, and its affiliate, UE Local 300 (hereinafter referred to as the “Union”).

ARTICLE 2 - RECOGNITION

The University recognizes the Union as the sole and exclusive bargaining agent, for the purposes
of establishing wages, hours, benefits, and conditions of employment, for all graduate students
enrolled in Cornell University PhD and Master’s degree programs at the Ithaca, Cornell Tech
(Roosevelt Island) and Geneva campuses who receive a stipend from the University to provide
teaching or research services, in titles including teaching assistants, research assistants, graduate
assistants, and graduate research assistants; but excluding all undergraduate students; graduate
teaching research specialists (GTRS); fellows; graduate students seeking Doctor of Veterinary
Medicine (DVM) degrees; graduate students seeking Doctor of Medicine (MD) degrees; graduate
students seeking Juris Doctor (JD) degrees; all students at all other campuses (including but not
limited to Doha, Washington, D.C., and Rome); graduate students not seeking Cornell degrees
(including visiting students); office clerical employees; guards; managers, professional employees
and supervisors as defined in the Act; and all other employees.

The term “Graduate Student Worker” as used in this Agreement shall refer to the individuals in
these aforementioned positions.

ARTICLE 3 - UNION SECURITY
SECTION 3.1 — Membership

Subject to applicable law, all Graduate Student Workers of the University covered by this
Agreement who are members of the Union in good standing on the effective date of this Agreement
or who become members of the Union in good standing following the effective date of this
Agreement shall as a condition of employment remain members of the Union in good standing
insofar as the payment of periodic dues and initiation fees (“Membership Dues”), uniformly
required, is concerned, or in lieu of such membership, pay to the Union an agency fee (“Agency
Fees™).

Subject to applicable law, all present Graduate Student Workers who are not members of the
Union and individuals hired after the effective date of this Agreement shall as a condition of
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employment, beginning on the thirtieth (30th) day following the effective date of this Agreement
or the thirtieth (30th) day following employment, whichever is later, become and remain
members of the Union in good standing insofar as the payment of periodic Membership Dues,
uniformly required, is concerned, or in lieu of such membership, pay to the Union Agency Fees.
The amount of such Agency Fees shall be established by the Union in accordance with
applicable law, but in no event shall such fee exceed full union dues. This Article shall only
apply to the status of Graduate Student Workers covered by this Agreement. This Article will not
affect a Graduate Student Worker’s status as a student.

SECTION 3.2 — Check-Off Authorization

The University shall provide the Union payroll deduction for Membership Dues or Agency Fees
for Graduate Student Workers who authorize the deductions in the amount designated in writing
by the financial officer of UE Local 300. The deductions shall be made provided the deduction
request is submitted to Cornell's payroll office on a form authorized by the Union. The deductions
shall be made from Graduate Student Workers’ paychecks for each pay period. The authorizations
may be submitted to the payroll office at any time, and the deductions will commence on the
following payday as practicable. Cornell will remit the amounts deducted to the financial officer
of UE Local 300 on a monthly basis, no later than the fifth (5th) of each month. Cornell will include
with each remittance an editable spreadsheet that lists each Graduate Student Worker’s name,
Employee ID, NetID, the pay period, the check date, the amount of the deduction and rate of pay
(consistent with Section 4.1 of Article 4 — Bargaining Unit Information).

The University shall provide to the Union the University email address for each Graduate Student
Worker prior to the Graduate Student Worker’s receipt of their first paycheck so that the Union
shall be able to communicate with each Graduate Student Worker about the process of complying
with this Article.

SECTION 3.3 — Indemnity

The University assumes no obligation, financial or otherwise, as a result of complying with the
terms of this Article, and the Union agrees that it will indemnify and hold the University harmless
from any claim, action, omission, or proceeding by any Graduate Student Worker arising from
deductions made by the University under this Article. Once the funds are transmitted to the Union,
their disposition thereafter shall be the sole and exclusive obligation and responsibility of the
Union.

SECTION 3.4 — Payment in Lieu of Membership Dues / Agency Fees

Page 8 of 72
(Final Version 9.23.25)



If a Graduate Student Worker has a sincerely held religious belief, as defined by the U.S. Equal
Employment Opportunity Commission (EEOC), that prohibits them from joining and maintaining
membership in a union, they may elect to pay the amount equivalent to initiation fees and monthly
dues to charity in lieu of payments to the Union by advising the Union in writing of their religious
objection and making monthly donations in an amount equivalent to union service fees to one or
more of the following charities: American Heart Association, American Cancer Society, or the
United Way. The Graduate Student Worker must show proof to the Union of having made the
contributions to charity in the amount of membership dues on a monthly basis.

ARTICLE 4 - BARGAINING UNIT INFORMATION
SECTION 4.1 — Information Shared with the Union

To the extent permitted by the Family Educational Rights and Privacy Act (FERPA), as described
below, the University shall provide to the Union an electronic file within one (1) week before the
start of the appointment period, and no later than the first day of the appointment period. This file
shall be accurate for that appointment period as of the date of delivery.

The file shall contain the following directory information available for each Graduate Student
Worker in the bargaining unit, provided the Graduate Student Worker has not elected to suppress
the information:

Name;

University emails (including NetID);

Phone Number;

University Assistantship Status;

Semester of assistantship (including start and end dates of appointment);
Dates of attendance;

Enrollment status; and

Major field of study and college attended.

TomMEOO®R

The NetID will be given irrespective of whether the Graduate Student Worker has elected to
suppress the information.

If the Graduate Student Worker affirmatively consents to the disclosure of such information to the
Union as provided for in Section 4.2 below, the University will also include in the electronic file
the Graduate Student Worker’s personal email, visa or work permit type and status (if applicable),
rate of pay, pay period, local mailing address, department or program where assistantship is held,
and pay basis.
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This report shall be provided to the Union in Excel (.xIsx) format at no cost with consistent
formatting across listings. This report shall include all Graduate Student Workers who were in the
bargaining unit at any point in the intervening time since the production of the prior report.

In the event a legally enforceable administrative agency or court decision is issued that unions are
entitled to bargaining unit information notwithstanding FERPA restrictions on disclosure of such
information in the case of Graduate Student Workers, the University agrees to promptly meet and
discuss the impact of such changes with the Union.

In addition to the report described above, the Union can request an annual report showing
aggregate data for all Graduate Student Workers in the bargaining unit, absent any personally
identifying information. The information in this annual report shall include the number of Graduate
Student Workers in each job title, the number of Graduate Student Workers in each degree
program, the number of Graduate Student Workers in each department, and the total pay for all
Graduate Student Workers.

SECTION 4.2 —- FERPA Communication and FERPA Release

Within, or as an enclosure to each Graduate Student Worker's appointment letter, the University
shall provide a FERPA Communication and a FERPA Release Form as described below, either in
a fillable form which can be completed and submitted to the University electronically, or if a paper
form is sent, scanned and returned electronically. Completion of the FERPA Release Form,
whereby the Graduate Student Worker may voluntarily choose to waive or retain their rights under
FERPA for purposes of providing information to the Union, shall be required as part of the
Graduate Student Worker's on-boarding process and shall be completed prior to commencement
of their appointment. The initial version of the FERPA Communication and the FERPA Release
form, and any changes to either document, shall be shared with the Union prior to its initial
dissemination.

The FERPA Communication will include, at minimum, the following information:

A. The Union is the Graduate Student Worker's exclusive bargaining representative as to the
terms and conditions of the Graduate Student Worker’s appointments with the University.

B. The Union has a legal obligation to represent the Graduate Student Worker when they are
engaged in bargaining unit work and that to do so, the Union may need certain information
about Graduate Student Workers so that it is properly prepared to enforce the Collective
Bargaining Agreement, which covers pay and other terms and conditions of an
Appointment;
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C. In order to avoid any conflict between the Union's right to access this information under
the National Labor Relations Act, and FERPA, which regulates the disclosure of certain
information in a Graduate Student Worker's student records, the Graduate Student Worker
will be asked to complete and sign the FERPA Release Form and return the form along
with all other on-boarding paperwork, such as an -9, etc.; and

D. Contact information of both the Union and the University for the Graduate Student Worker
to raise any questions about the FERPA Communication and FERPA Release Form and/or
how the information shared with the Union may be used.

The FERPA Release Form will contain, at minimum, the following:

A. An option for the Graduate Student Worker to waive their privacy rights under FERPA and
affirm their consent to release non-directory information that may be sought by the Union
for representational purposes and to which the Union would ordinarily be entitled
under the National Labor Relations Act. This option will be accompanied by a
statement that the Union, if provided access to such information by the Graduate Student
Worker, may use such information only for the purposes for which the disclosure was made
and may not disclose the information to any other party without the prior consent
of the Graduate Student Worker;

B. An option for the Graduate Student Worker to decline to waive their privacy rights under
FERPA; and

C. Information about how a Graduate Student Worker may change their selection in the future.
SECTION 4.3 — FERPA and Discipline / Discharge

In cases related to Article 6 — Discipline and Discharge, if the Graduate Student Worker has not
permitted the disclosure of their non-directory information to the Union, the University, in
accordance with the provisions of that Article, will inform the Graduate Student Worker that they
are entitled to Union representation, and the University shall give the Graduate Student Worker
the opportunity to voluntarily sign a FERPA Release Form.

SECTION 4.4 — List of Graduate Student Workers
The Union reserves the right to request a list of Graduate Student Workers who are expected to be

appointed in the following academic year. The Union may request such a list on or after July 15
of each year. The University will provide the list within fourteen (14) working days of the Union's
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request. Given the many variables that may affect appointments before they are finalized, the
parties understand that the University will produce data known to it at the time such list is requested
but this data may not be fully complete or accurate when the list is produced.

SECTION 4.5 — Union Responsibilities

The Union agrees not to use this information provided pursuant to this Article for any purpose
other than internal Union administration and communication with these Graduate Student
Workers. The University and the Union shall interpret and apply this Article in accordance with
FERPA.

SECTION 4.6 — Personnel Files

Personnel files shall be defined as records or documents maintained by the University's Human
Resources office and/or an academic unit reflecting a Graduate Student Worker's appointment to
a position covered under this Agreement, revision or termination of such an appointment,
appointment-related evaluations, or disciplinary action related to such appointment.

A Graduate Student Worker may review their personnel file upon request to the University’s
Human Resources office and/or their academic unit. A Graduate Student Worker has the right to
place a written response to any documents in their personnel file.

Where the Graduate Student Worker seeks review of their personnel file in relation to a grievance
under Article 5 — Grievance Procedure, a Graduate Student Worker may request that a Union
steward or representative be present at the review and examine the documents. Such requests shall
not be unreasonably denied.

ARTICLE 5 - GRIEVANCE PROCEDURE
SECTION 5.1 — Grievance Procedure

A. "Grievance" within the meaning of the Agreement shall be defined as any matter involving
the interpretation or application of this Agreement which alleges a violation of the rights
of a Graduate Student Worker or the Union under the terms of this Agreement. As
explained below, a grievance must be submitted in writing, as must any appeals of a
grievance.

B. "Working Day" within the meaning of this Article shall be defined as Monday through
Friday, excluding days when the University is not open.
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C. An effort may first be made to resolve an alleged grievance informally between the
Graduate Student Worker (and their Union steward, if so desired) and the immediate
supervisor.

D. The University shall not retaliate in any manner against a Graduate Student Worker for
participating in the grievance procedure or for exercising rights guaranteed by this
Agreement.

E. During the grievance procedure, the University shall consider reasonable requests for
interim relief and supportive measures to reduce potential harm to the Graduate Student
Worker before a final resolution of the grievance is reached. Such requests will not be
unreasonably denied.

The procedure with regard to grievances shall be as follows:

Step 1. Within thirty (30) calendar days of the Union becoming aware of the occurrence
giving rise to the grievance, the matter will be committed to writing and discussed between
the Union and the immediate supervisor or the supervisor responsible for the grievance.
The written grievance will state the nature of the grievance, the Article(s) allegedly
violated, and the remedy sought.

If the Parties are unable to discuss the grievance when initially presented to the supervisor,
they shall convene to discuss the grievance within five (5) working days of the filing of the
grievance. If the parties are unable to resolve the dispute during the meeting, the supervisor
will, within five (5) working days of the filing of the grievance, give their answer to the
Union in writing.

Step 2. If the grievance is not satisfactorily resolved in Step 1, the Union may advance the
grievance to Step 2 within five (5) working days of the Step 1 answer by providing the
written grievance to the Department Chair.

The Union will meet to discuss the matter with the Department Chair at a mutually
agreeable time within five (5) working days of the Step 2 filing. The Department Chair
will, within five (5) working days of the Step 2, give their written answer to the Union.

Step 3. If the grievance is not satisfactorily resolved in Step 2, then within ten (10) working
days of the Union’s receipt of the Step 2 response, the Union may advance the grievance
to Step 3. The Union will meet to discuss the matter with the Senior Director of Staff and
Labor Relations, the Dean of the relevant college or graduate school, and any designees at
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a mutually agreeable time within five (5) working days of the Step 3 filing. The Senior
Director of Staff and Labor Relations and the Dean of the relevant College or Graduate
School, or any designees, will, within ten (10) working days after the Step 3 meeting, give
their written response to the Union.

Arbitration. If a grievance is not resolved in Step 3, the Union may appeal the dispute to
arbitration by notifying the Federal Mediation and Conciliation Service (FMCS), with a
copy of the notice simultaneously sent to the University, of its intent to arbitrate the dispute.
Such notice must be sent within thirty (30) working days after the date of the University’s
Step 3 response.

The Union shall request that FMCS provide a panel of arbitrators from which the arbitrator
shall be chosen in accordance with the rules and procedures of FMCS. The Parties will
request that the arbitrator submit their decision within thirty (30) calendar days after the
close of the hearing.

The award of the arbitrator shall be final and binding on the University, the Union, and the
Graduate Student Worker(s) involved. The arbitrator is limited to determining matters
concerning the application, meaning or interpretation of this Agreement and in no event
may add to, delete, or alter any aspect of this Agreement. The University and Union shall
split evenly the fees and expenses of the arbitrator. All other expenses shall be paid by the
party incurring them.

Grievance Mediation. Upon mutual agreement, the University and the Union may request
a federal mediator from the Federal Mediation and Conciliation Service for the purpose of
grievance mediation. This process may be implemented with mutual agreement prior to
filing for arbitration, or in the timeframe between the filing for arbitration and the
arbitration proceedings. The decision/recommendations of the federal mediator shall not
be binding on either party and may not be introduced in any subsequent arbitration
proceedings. If either party refuses to engage in the mediation it will not extend the timeline
for arbitration.

SECTION 5.2 — General Provisions

A. Nothing in this Agreement prevents a Graduate Student Worker from resolving any
problem in a way that is consistent with this Agreement and the law, with or without the
presence of a Union representative, on a non-precedent setting basis. The University shall
provide documentation of any resolution of a problem to which the Union was not present
to confirm no violation of the contract occurred.
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. Upon failure on the part of the University to answer a grievance at any step within the
specified time limits, the grievance may be appealed to the next step within the timeframe
agreed upon for each step. Any grievance that is not presented or appealed within the time
periods specified in this Article, or for which a time limit extension has not been requested
and granted, shall be understood as withdrawn by the Union. However, the parties agree
that such withdrawal shall not constitute a restarting of the timeline set forth in Step 1.

. All time limits contained within this Article may be extended by mutual written agreement.

. Grievances deemed by the Union to be of an emergency nature may be initiated at Steps 2
or 3. Grievances affecting more than one Graduate Student Worker in more than one
department or school may be initiated at Steps 2 or 3.

. If the Union desires to contest a suspension or discharge, it shall give written notice thereof
to the University within ten (10) working days from the date of discharge or suspension.
In such event, the dispute shall be submitted and determined under the grievance and
arbitration procedure hereinbefore set forth, commencing at Step 3 of the Grievance
Procedure.

. Any grievance may be withdrawn without prejudice so long as any filed or refiled
grievance is filed consistent with the timelines and procedure referenced herein.
Withdrawal of a grievance does not restart the clock for the filing deadlines discussed
above.

. The Union will provide the University with a written list of Union representatives who are
authorized to represent Graduate Student Workers in grievance proceedings. The
University is not responsible for the Union’s failure to keep the list current.

. At any Step, notice can be sent to the Senior Director of Staff and Labor Relations if the
University’s representative hearing the grievance has a potential conflict or is redundant

with an earlier Step in the grievance procedure.

ARTICLE 6 — DISCIPLINE AND DISCHARGE

SECTION 6.1 — Employment Relationship

The University and the Union recognize that Discipline and Discharge in this Agreement refers

solely to the employment relationship between the University and Graduate Student Workers in
Appointments as provided for under Article 22 — Appointment Duties and Scope of Work.
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SECTION 6.2 — Discipline

For purposes of this Agreement, “Discipline” is for employment-related misconduct or
employment-related performance in an Appointment and may include written warnings, unpaid
suspensions, or Discharge. In general, the principle of progressive discipline will be applied in
disciplinary cases. The University may repeat or omit levels of Discipline or proceed directly to
Discharge from an Appointment as appropriate, consistent with just cause. Discipline does not
include critical or negative performance evaluations or feedback.

SECTION 6.3 — Discipline

For purposes of this Agreement, “Discharge” (a form of Discipline) means termination of an
Appointment prior to the end date specified in the Appointment Letter as provided for under
Article 18 — Appointment Notification. Discharge does not include non-appointment or non-
reappointment of a Graduate Student Worker, or termination of an Appointment resulting from a
loss of funding handled in accordance with Article 19 — Appointment Security.

SECTION 6.4 — Just Cause
Graduate Student Workers shall not be subject to Discipline or Discharge without just cause.
SECTION 6.5 — Union Representation

The Graduate Student Worker shall be entitled to the presence of a Union Representative at an
investigatory interview if they believe that the interview may be used to support their Discipline

or Discharge, including, but not limited to, interviews conducted by University’s Office of Student
Conduct & Community Standards (OSCCS) and the Cornell Office of Civil Rights (COCR).

Graduate Student Workers shall be granted reprieve from their appointments without retaliation or
loss of pay to attend investigatory interviews. The availability of select union representatives shall
not delay the holding of the investigatory interview beyond two (2) working days.

SECTION 6.6 — Notice

The University will promptly notify the Graduate Student Worker of the issuance of any written
Discipline or Discharge. The notice will include a statement that they may contact their Union
representative and that the Union may file a grievance under Article 5 — Grievance Procedure
regarding such written Discipline or Discharge.
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SECTION 6.7 — Academic Decisions

Decisions about academic standing or dismissal from a degree program shall be at the University’s
sole discretion and shall not be subject to the grievance or arbitration provisions of this Agreement,
except that nothing herein prevents the Union from grieving or arbitrating the failure of the
University to comply with Article 19 — Appointment Security pursuant to Section 19.9 of that
Article.

Decisions about academic standing and dismissal from a degree program shall follow established
University procedures as described in published policies, which may be amended from time to
time and which shall specify the date last updated and handled in accordance with the procedures
and processes of Article 19 — Appointment Security.

SECTION 6.8 — Processes for Non-Employment Misconduct

A. Interim Measures: Interim measures by the University regarding non-employment

misconduct (i.e., decisions not otherwise covered under Section 6.2 or 6.3 of this Article
or the processes and procedures of Article 19 — Appointment Security) (hereinafter “Non-
Employment Misconduct”) that affect a Graduate Student Workers’ appointment may be
submitted to the grievance procedure established by this Agreement. The Parties shall
jointly determine which step of the grievance procedure under Article 5 — Grievance
Procedure shall first be used. The matter subject to the grievance procedure shall be
whether the effects of the interim measures on the Graduate Student Worker’s appointment
were reasonable and whether the effects of the interim measures are fair and equitable.
Interim measures may only be grieved and shall not be arbitrated pursuant to Section 6.8.B
below.

B. Final Determinations: A final determination by the University regarding Non-
Employment Misconduct that affects a Graduate Student Workers’ appointment may be
submitted directly to arbitration by the Union within thirty (30) working days pursuant to
Article 10 — Grievance Procedure. The Arbitrator’s review shall be solely limited to

deciding whether the effects of the University’s final determination on the Graduate
Student Worker’s appointment were reasonable, and what the remedy, if appropriate, shall
be.

The procedures in this Section 8 reflect the complete agreement between the parties with respect
to Non-Employment Misconduct. The Parties clearly and unmistakably waive any duty to bargain
as to Non-Employment Misconduct, including effects bargaining.
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ARTICLE 7 — UNION RIGHTS
SECTION 7.1 — Union Access

The Union and its agents, including but not limited to stewards, elected local officers, UE field
staff, and UE regional and national officers, shall have access to the University’s facilities for the
transaction of Union business relating to this Agreement so long as normal University activities
are not disrupted.

Union agents, including those who are not University affiliates, shall comply with all University
policies, procedures, and regulations regarding the use of University facilities.

Union representatives shall take all reasonable steps to abide by University health and safety norms
in all Graduate Student Worker workspaces.

The Union may make reasonable use of University-provided communication services including
but not limited to email, listservs, and Zoom accounts, to communicate with Graduate Student
Workers and with the University regarding matters relating to the terms, conditions, or
administration of this Agreement so long as such use is consistent with the University’s existing
policies governing University-provided e-mail, internet, and technology.

SECTION 7.2 — Meeting Space

Graduate Student Workers shall be able to reserve meeting space and facilities at each campus on
behalf of the Union on the same basis, cost (if any), and terms required of student organizations.
Requests may be made to the University for recurring meetings or other regular use, including
general membership meetings, by the Union.

SECTION 7.3 — Posted Materials

The Union shall be permitted to post on bulletin boards and any other campus locations where
notices are posted.

The Union shall be permitted to post materials on digital displays so long as those postings comply
with the posting rules for student organizations.

The Union recognizes and agrees to adhere to its obligation to use these spaces in a responsible
manner.
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SECTION 7.4 — Communication

Following ratification and approval by the Parties, a digital version of this Agreement shall be
published on a designated website by the University.

SECTION 7.5 — Union Business

Union stewards and officers shall conduct Union business (including, but not limited to
investigating, presenting, and processing grievances; attending investigatory interviews; attending
disciplinary meetings; attending Union meetings and trainings, or conducting other union
business) without unreasonably disrupting University operations or appointment obligations. In
the cases where Union business cannot be conducted without unreasonably disrupting University
operations or appointment obligations, the Union steward or officer shall request time off from
their supervisor. That request shall not be unreasonably denied.

Up to twenty (20) Graduate Student Workers may participate in scheduled bargaining negotiations
without loss of pay. Fourteen (14) days before the first scheduled bargaining negotiation, the Union
will provide the University with the names of the twenty (20) Graduate Student Workers who will
be participating in negotiations. Should any of the twenty (20) Graduate Student Workers be
unavailable for a scheduled negotiation, the Union will be entitled to bring an equivalent number
of alternate representatives after providing advance notice to the University.

Graduate Student Workers may request time off from their supervisor without loss of pay to attend
Union conventions, conferences, trainings and or regional conference meetings, as long as the time
off would not unreasonably interfere with teaching or research responsibilities. Requests for time
off under this Section shall not be unreasonably denied. Requests for time off shall be submitted
at least five (5) business days in advance. All such time off shall not exceed fifty (50) working
days per calendar year for the entirety of the bargaining unit. (The fifty (50) working days per
calendar year are inclusive of any required travel to Union conventions, conferences, trainings or
regional conference meetings.) The Union will provide the University with advance notice of
Union conventions, conferences, trainings or regional conference meetings that could result in
significant requests for Union business leave. The Union shall provide a report twice per year (by
July 1st and December 31st) of all Graduate Student Workers who have received time off and the
amount of time off granted under this Section.

Before each semester, the Union shall provide the University with the names of the stewards, union
officers and other authorized representatives, and shall update the list when changes occur.

SECTION 7.6 — Orientation
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Union representatives shall be given no less than one (1) hour during the University’s school-wide
orientation at the start of the fall semester at which Graduate Student Workers are expected, in
order to address Graduate Student Workers in attendance.

The University shall provide the Union with a meeting space with seating capacity of at least 500
on a designated date and time, as determined by the University, within orientation week (i.e., the
five (5) business day period prior to the first day of classes) between the hours of 9:00am and
5:00pm. The Union may also hold field or department orientation meetings during this five (5)
business day window.

The University shall notify Graduate Student Workers and the Union of this meeting as soon as
practicable, but no later than thirty (30) working days prior to the meeting.

The University shall not be obligated to require Graduate Student Workers to attend the Union’s
presentation. The University or its agents shall notify supervisors of the time of the presentation
and discourage them from requiring Graduate Student Workers’ presence elsewhere during this
time.

SECTION 7.7 — Funding Transparency

By the midpoint of the following semester, the University shall furnish the Union with a
comprehensive list of funding sources and their aggregate contributions for all bargaining unit
positions that exist at the time the report is produced.

Graduate Student Workers may request that their supervisor provide the identity of any funding
source that directly supports their funding through the University. Such requests will not be
unreasonably denied.

ARTICLE 8 - MANAGEMENT RIGHTS

All management functions, rights, and prerogatives, written or unwritten, that have not been
expressly modified or restricted by a specific provision of this Agreement are retained and vested
exclusively in the University and may be exercised by the University at its sole discretion. Such
management functions, rights, and prerogatives include but are not limited to the right:

A. To determine, establish, direct, and control the University’s mission, objectives,
priorities, organizational structure, programs, services, activities, facilities, locations,
operations, and resources;

Page 20 of 72
(Final Version 9.23.25)



B. To recruit and appoint Graduate Student Workers and to determine the size and
composition of the workforce, including the number of Graduate Student Workers
appointed each semester;

C. To determine the required qualifications, responsibilities, and assignment of Graduate
Student Workers;

D. To direct, assign, train, and otherwise supervise the work of Graduate Student Workers;

E. To discipline or discharge Graduate Student Workers for just cause and subject to the
provisions of Article 6 — Discipline and Discharge;

F. To determine the processes and criteria by which Graduate Student Workers will
be evaluated in their work performance;

G. To establish and modify reasonable rules, regulations, and policies and to amend such
rules, regulations, and policies, including standards of performance and conduct, from time
to time, but only after providing thirty (30) days’ notice to the Union and allowing for
consultation with the University prior to the establishment of the rule, regulation, or policy;

H. To alter, extend, or discontinue existing equipment, facilities, and location(s) of operations;

[. To determine the academic calendar, including the designation of University holidays and
recess periods;

J. To subcontract all or any portion of operations;

K. To select all insurance carriers and to change carriers from time to time, as long as all
benefits are equal or better;

L. To take such action as is necessary to maintain the University’s efficiency and
effectiveness, including determining the means, methods, personnel, budgetary
procedures, and financial procedures by which the University’s programs, services, and
operations are to be conducted; and

M. To take all necessary actions to carry out the University’s mission in emergencies, such as
a public health emergency, attack, extreme weather, or other natural disaster.

Decisions regarding who is taught, what is taught, how it is taught, and who does the teaching
involve academic judgment and shall be made at the sole discretion of the University.
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Other questions of academic judgment and decision making and student issues shall remain in
the University’s sole discretion; the University has no obligation to bargain over them. These
include but are not limited to judgments and decisions regarding:

A.

B.

All matters affecting student admissions;

Any evaluations, as long as such evaluations are handled in accordance with Article 19 —
Appointment Security, and determinations of Graduate Student Workers’ progress as
students, including but not limited to the completion of degree requirements;

Research methodology and materials;

Academic standards;

All matters involving obtaining, maintaining, and administering external grants and
contracts from federal or state government or private entities, including application,
selection, funding, administration, usage, accountability, and termination;

The creation, elimination, or modification of courses and curricula;

Matters affecting instructional methods;

The content of courses, instructional materials, and the nature and form of assignments
required, including examinations and other work;

Class and section size;
Grading policies and practices;

All other academic policies, procedures, rules, and regulations in regard to Graduate
Student Workers’ status as students, including but not limited to all questions of academic
standing and intellectual integrity, as well as any matter related to determining or setting
academic requirements or to academic progress in a University educational program,
handled in accordance with Article 19 — Appointment Security;

All tuition and fees for all programs in which Graduate Student Workers are
based; and

M. All matters affecting financial aid.
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The University recognizes the exclusive right of the Union to represent Graduate Student Workers
on wages, hours, and other terms and conditions of employment. However, the University shall
continue from time to time to appoint, to involve, and to recognize graduate students on
departmental, program, school, college, and university committees, bodies, and tasks forces to
provide input about University matters, although nothing in this Agreement shall constitute a
requirement to do so. The University shall continue to provide academic adjustments,
accommodations, and assistance to individual graduate students at its discretion. These practices
shall not be deemed to conflict with the bargaining relationship, and the participation of students
in this manner shall not be deemed to be collective bargaining negotiations or to modify, add to,
or change the Agreement.

Any exercise of management rights shall be consistent with the terms and conditions of this
Agreement. No action taken by the University with respect to a management right shall be subject
to the grievance and arbitration procedures in this Agreement unless the exercise of such right
violated an expressly written provision of this Agreement. To the extent the University maintains
that a particular action by the University is covered by this Article, it shall not decline to process
a grievance solely on that basis. The University may, however, raise this Article as a defense as
part of processing any grievance or during any arbitration.

The above enumeration of management rights is not exhaustive and does not exclude other
management rights not specified above. The University, in not exercising any function hereby
reserved to it in this Article, or in exercising any such function in a particular way, will not be
deemed to have waived its right to exercise such function or preclude the University from
exercising the same in some other way.

ARTICLE 9 —NO STRIKE / NO LOCKOUT
SECTION 9.1 — All Strike Activity is Prohibited

During the term of this Agreement, or any extension thereof, the Union, its representatives, agents,
members, or any Graduate Student Workers will not:

A. Instigate, promote, sponsor, engage in, or condone any strike, sympathy strike, slowdown,
concerted stoppage of work, or observation of picket lines at or near University premises;

B. Withhold or delay any grades, academic evaluations, or research work as a form of
concerted activity (as defined under the National Labor Relations Act);

C. Commit any other interference with or stoppage of work.
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Nothing in this Section 9.1 prohibits Graduate Student Workers from participating in peaceful
protests and orderly demonstrations during non-working time, as permitted under and consistent
with the University’s policies, specifically Expressive Activity Policy and the Code of Conduct.

SECTION 9.2 — Union Duties to Stop Strike Activity

Upon notification by the University to the Union that a Graduate Student Worker covered by this
Agreement is alleged to be in violation of Section 9.1 of this Article, the Union will immediately
contact the Graduate Student Worker and inform them, through all reasonable means, that such
action is prohibited by this Agreement and instruct the Graduate Student Worker to cease the
violation.

SECTION 9.3 — University Remedies for Strike Activity

In the event of a violation of Section 9.1 of this Article, the University may immediately pursue,
in any court of competent jurisdiction, whatever remedies are available to it. Any Graduate Student
Workers engaging in any activity in violation of Section 9.1 of this Article are subject to discipline.

SECTION 9.4 — Lockouts are Prohibited

During the term of this Agreement, the University agrees that it will not lock out any of the
Graduate Student Workers covered by this Agreement.

SECTION 9.5 — Union Remedies for Lockout

In the event of a violation of Section 9.4 of this Article, the Union may immediately pursue, in any
court of competent jurisdiction, whatever remedies are available to it.

SECTION 9.6 — Prohibition on Strikes and Lockouts is Absolute

The prohibition against strikes and lockouts is absolute and applies regardless of whether a dispute
1s subject to arbitration under the grievance and arbitration provisions of this Agreement.

ARTICLE 10 - NON-DISCRIMINATION

SECTION 10.1 — Intention
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The University will not discriminate against any Graduate Student Worker based upon race,
ethnicity, creed, religion, national origin, marital status, family status, pregnancy status, color,
sexual orientation, sex, gender identity or expression (whether actual or perceived), age,
immigration status, citizenship status, actual or perceived disability (including persons associated
with such a person), size, height, weight, veteran status, arrest or criminal record, an individual's
genetic information, domestic violence victim status, caregiver status, or any other legally
protected class or status. In the event that the University recognizes new protected categories under
University Policy 6.4 (Prohibited Bias, Discrimination, Harassment and Sexual and Related
Misconduct), which is specifically incorporated by reference herein, such categories shall
automatically become incorporated into this provision and this Agreement.

Graduate Student Workers shall have the right to work in an environment free from abuse of power
and deserve to be treated with respect and dignity.

Although discrimination based on caste is not currently a protected status under applicable law
and/or University policy, the University agrees that it will not summarily dismiss a complaint filed
by a Graduate Student Worker with COCR or other appropriate University office, and/or a
grievance based on caste discrimination on the sole basis that caste is not an explicitly protected
status under law or its policy. The University will process such complaints filed with COCR, or
other appropriate University office, consistent with appropriate internal investigative processes for
discrimination under this Article.

For purposes of this Article the term “caste” is defined as a system of rigid social stratification
characterized by hereditary status, endogamy, and social barriers sanctioned by custom, law, or
religion, that originated in South Asia.

Neither the University nor the Union shall discriminate against any Graduate Student Worker on
the basis of their membership or non-membership in the Union or for engaging in Union activity.

SECTION 10.2 — Dispute Resolution
SECTION 10.2.1 — Grievances Under This Article
The Union may file a grievance under Article 5 — Grievance Procedure on behalf of a
Graduate Student Worker experiencing discrimination based upon any of the protected

categories as defined in Section 10.1 of this Article related to the Graduate Student
Worker's employment based on conduct engaged in by a “Person of Authority.”
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For purposes of this Article, a “Person of Authority” shall be defined as any University
employee who has the potential to interfere with the Graduate Student Worker's
employment.

The Union may also file a grievance under Article 5 — Grievance Procedure on behalf of a
Graduate Student Worker experiencing discrimination in the context of their employment
from another student based upon any of the protected categories defined in Section 12.1 of
this Article.

For grievances filed pursuant to this Article, the Union must file such grievances at Step 3
with the Senior Director of Staff and Labor Relations. Upon the filing of a grievance
pursuant to this Article, the Senior Director of Staff and Labor Relations will immediately
forward the grievance to COCR and/or the University office responsible for allegations
concerning a student's conduct as a student (currently OSCCS). For purposes of this
Section, the forwarding of any grievance under this Article to COCR, OSCCS or other
appropriate University office shall be deemed a submission of a report for purposes of the
University's existing procedures.

Once the grievance is submitted to COCR, OSCCS, or other appropriate University office,
the relevant office will review the grievance and will determine in its sole discretion,
whether the underlying grievance is subject to University Policy 6.4 or the Student Code
of Conduct Section IV.J. Harassment within two (2) weeks. Referral of grievances alleging
discrimination based on a protected class to COCR, OSCCS, or other appropriate
University office is intended to ensure the University's ability to fully comply with
applicable laws and regulations.

Depending on whether COCR, OSCCS, or another appropriate University office decide to
proceed with an investigation and a formal complaint under University Policy 6.4 or the
Student Code of Conduct Section IV.J. Harassment, the grievance will proceed consistent
with Section 10.2.1.1, 10.2.1.2, or 10.2.1.3 below:

SECTION 10.2.1.1 — Grievance Allegations Subject to Policy 6.4

If COCR determines that the grievance allegations are subject to University Policy
6.4, the Union's grievance shall be held in abeyance, without prejudice, until
applicable University policies and procedures, including any appeal process, have
been exhausted. Any grievance filed by the Union pursuant to this Section shall be
held in abeyance until the University's 6.4 process is completed or for four (4)
months from the close of the two-week period referenced in Section 10.2.1 if the
University’s review has not been completed by that time. As reports often require
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extensive review and vary in complexity, the University may extend the four (4)
month period for reasonable cause up to two (2) times by one (1) additional month
each for a maximum of six (6) months total. In such cases, the University shall
explain to the Union the basis for the extension, and the parties agree that expiration
of this period outside of the University's normal days of operation and/or the
unavailability of witnesses shall constitute reasonable cause for an extension of
these deadlines. Notwithstanding the above, the abeyance period may be extended
by mutual agreement. The University shall use best efforts to complete the
processes in a timely and efficient manner. The Graduate Student Worker or the
Union may request a status report every thirty (30) days from COCR and/or the
Senior Director of Staff and Labor Relations. The University shall respond to such
requests within seven (7) days.

SECTION 10.2.1.2 — Grievance Allegations Subject to the
Student Code of Conduct Section IV.J. Harassment

If OSCCS, or other appropriate University office, determines that the grievance
allegations are subject to the Student Code of Conduct Section IV.J. Harassment,
the Union's grievance shall be held in abeyance, without prejudice, until applicable
University policies and procedures, including any appeal process, have been
exhausted. Any grievance filed by the Union pursuant to this Section shall be held
in abeyance until the University's Student Code of Conduct process is completed
or for four (4) months from the close of the two-week period referenced in Section
10.2.1 if the University's review has not been completed by that time. As reports
often require extensive review and vary in complexity, the University may extend
the four (4) month period for reasonable cause up to two (2) times by one (1)
additional month each for a maximum of six (6) months total. In such cases, the
University shall explain to the Union the basis for the extension, and the parties
agree that expiration of this period outside of the University's normal days of
operation and/or the unavailability of witnesses shall constitute reasonable cause
for an extension of these deadlines. Notwithstanding the above, the abeyance period
may be extended by mutual agreement. The University shall use best efforts to
complete the processes in a timely and efficient manner. The Graduate Student
Worker or the Union may request a status report every thirty (30) days from
OSCCS, or other appropriate University office, and/or the Senior Director of Staff
and Labor Relations. The University shall respond to such requests within seven
(7) days.
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SECTION 10.2.1.3 — Grievance Allegations Not Subject to
Policy 6.4 or the Student Code of Conduct Section IV.J. Harassment

For reports of alleged discrimination under this Article that OIETIX, OSCCS
and/or another appropriate University office determines are not subject to
University Policy 6.4 or the Student Code of Conduct Section IV.J. Harassment,
the Union's grievance shall be immediately processed at Step 3 in accordance with
Article 5 — Grievance Procedure, except as otherwise modified by Section 10.2.2
of this Article.

SECTION 10.2.2 — Arbitration

If a grievance under this Article proceeds to Arbitration under Article 5 — Grievance
Procedure, the sole question before the arbitrator shall be whether this Article has been
violated and, if so, what remedy is due the Graduate Student Worker.

Arbitrators hearing grievances pursuant to this Article must be individuals with requisite
law experience and, if hearing Title IX claims, appropriate employment discrimination
Title IX training.

The arbitrator shall not have the authority to render a remedy concerning any academic
matter or any aspect of the Graduate Student Worker's status as a student. The arbitrator
shall not have the authority to substitute their judgment for the University’s decision
makers with regard to whether a violation of University Policy 6.4, the Student Code of
Conduct Section IV.J. Harassment or any other policies, has occurred or require the
University or the parties to repeat the investigatory or adjudication process required under
such policy. The arbitrator shall not have the authority to impose any discipline, sanctions,
or penalty upon any individual outside of the bargaining unit.

SECTION 10.3 — Support for Graduate Student Workers Experiencing Harassment or
Discrimination

Consistent with University Policy 6.4, a Graduate Student Worker who experiences harassment or

discrimination may be accompanied by a Union representative in any meeting related to the
process of addressing concerns through University channels, including, but not limited to Title IX,
OSCCS, and the Graduate School.

The Union shall have the right to request interim relief and supportive measures in such cases,
consistent with University Policy 6.4, the Student Code of Conduct Section IV.J. Harassment and
this Agreement. Such requests shall not be unreasonably denied.
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ARTICLE 11 - ACADEMIC FREEDOM AND FREEDOM OF EXPRESSION

The University values free and open enquiry and expression as tenets that underlie academic
freedom. The University shall ensure the following rights and freedoms apply to Graduate Student
Workers outside of their typical, agreed upon appointment responsibilities as long as such is
consistent with this Agreement and University policies and procedures:

A. Notwithstanding the paragraph above, Graduate Student Workers shall have freedom on
matters relevant to the subject and purpose of their appointment, in coordination and
consultation with, and ultimate approval by, their appointment supervisor, where such
approval is not unreasonably withheld.

B. Graduate Student Workers shall have freedom in pursuit of their research towards their
degree and in creative expression, and dissemination of the results.

C. Graduate Student Workers shall have the right to express themselves peacefully as
members of society or as representatives of their fields of instruction, study, or research,

free from censorship or retaliation by the University.

D. Graduate Student Workers shall have the right to assemble or protest peacefully free from
censorship or retaliation by the University.

E. Graduate Student Workers have the right to address any matter of institutional governance,
policy, or action.

The University shall not use any University processes to retaliate against a Graduate Student
Worker for exercising their academic freedoms consistent with this provision.
ARTICLE 12 - ACCOMMODATIONS
SECTION 12.1 — General Provisions
Graduate Student Workers shall be provided with reasonable accommodation(s) that are necessary

to perform their appointment duties in a timely manner and shall enjoy equal benefits and
privileges in their appointment.
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Eligibility to receive disability accommodations shall be determined in accordance with applicable
law and the guidelines published online by the Student Disability Services (SDS) Office.
Disabilities include but are not limited to physical, medical, mental, cognitive, developmental, or
psychological impairment, or a history or record of such impairment. Both temporary and chronic
conditions shall qualify as disabilities consistent with applicable law and the guidelines published
online by the SDS Office. Disabling conditions may be sporadic in nature consistent with
applicable law and the guidelines published online by the SDS Office.

Confidentiality of the Graduate Student Worker's medical information shall be maintained in
accordance with applicable University policy and federal, state or local privacy laws and
regulations.

Accommodations may be granted based on a number of factors. Accommodation requests will not
be unreasonably denied. If medical documentation is required to receive an accommodation, the
University shall provide Graduate Student Workers with information as to the necessary medical
services, testing, or examinations. The University will not require medical documentation that is
not reasonably accessible to the Graduate Student Worker. However, failure to secure sufficient
medical documentation may be a basis for a request that the Graduate Student Worker provide
additional information to support their need for an accommodation.

Graduate Student Workers shall be granted reprieve from their appointments without retaliation or
loss of pay to attend all meetings and appointments related to receiving accommodations. If
meetings and appointments related to receiving accommodations conflict with appointment duties,
Graduate Student Workers will request reprieve from their appointments from their supervisor.
Such requests for reprieve shall not be unreasonably denied.

During the accommodation process described in Section 12.2, the Graduate Student Worker has
the right to request interim relief and support measures. Such requests shall not be unreasonably
denied.

A Graduate Student Worker may be accompanied by a support person and an auxiliary aide (e.g.,
translator, interpreter, or physical aide) to any meeting about an accommodation request with any
University designee.

SECTION 12.2 — Accommodation Procedure

A. A Graduate Student Worker may file a request for an accommodation by submitting a form
to the University. This form shall be made available for Graduate Student Workers to fill
and submit to the University’s SDS office. SDS shall provide instructions for requesting
an accommodation on its website.
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B. Following receipt of a request, the University will initiate an interactive process with the
Graduate Student Worker in a timely manner, in no case later than five (5) working days.

C. A request may be submitted without medical documentation. The University may request
medical documentation only where reasonably necessary to support an accommodation.

If required by SDS, records or diagnostic reports produced from Cornell Health or other
University administered diagnostic evaluations shall be accepted as part of a Graduate
Student Worker’s accommodation review.

Graduate Student Workers may use communication about or documentation of previously
granted accommodations as supporting documentation for future accommodation requests.

D. The Graduate Student Worker must submit a request for an accommodation in a timely
manner that is reasonable under the circumstances and will receive a determination of their
accommodation request in a timely manner.

E. At the conclusion of the interactive process, the University shall notify the Graduate
Student Worker in writing either explaining the accommodations that will be provided, or
for denials, the reason the request was denied.

If the University agrees to implement an accommodation, those responsible for
implementing the accommodation will be notified and the accommodation will be
implemented in a reasonable time.
The University shall ensure there is no break in the accommodations across semesters and
appointments so long as the work being performed across semesters and appointments
remains comparable and requires the same accommodation.
The nature of an appointment-related accommodation may differ from an academic
accommodation.

ARTICLE 13 - INCLUSIVE WORK ENVIRONMENT

SECTION 13.1 — Intention

The University will provide an inclusive, non-hostile work environment free from discrimination
and harassment.
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SECTION 13.2 — Gender Equity

The University will use best efforts to speak or refer to Graduate Student Workers by the names
and pronouns they choose.

A Graduate Student Worker may submit a written request to the registrar to update their sex,
gender, name, and pronouns. The University shall use best efforts to update all records and
references to the Graduate Student Worker within two (2) weeks and will work with partner
systems in an attempt to properly map data fields in a timely manner, unless doing so would have
adverse consequences for a Graduate Student Worker's ability to receive federal aid, taxes,
immigration documents, or other items that require legal names and sex to be used, or the Graduate
Student Worker requests that the University refrain from changing selected records. Where such
records and references cannot be updated by the University, the University will provide Graduate
Student Workers with guidance on how to update this information.

If a Graduate Student Worker changes their legal name, the University shall use best efforts to
update all records and references to the Graduate Student Worker in a timely manner. In any case
where such update takes longer than fifteen (15) working days, a Graduate Student Worker may
request a substantially informative update at reasonable intervals. Notwithstanding the above, the
University will use best efforts to keep the Graduate Student Worker apprised of substantive
updates.

The University shall provide documentation and guidance, upon request, to verifying a change in
sex, gender, or names with an external organization, including but not limited to the provider of
the Student Health Plan (SHP).

Consistent with changes initiated above, a Graduate Student Worker may request that the
University also update any photographs, including identification cards.

Identification cards will include the Graduate Student Worker’s name. The Graduate Student
Worker shall not bear any cost related to these changes where related to their gender identity, and
such changes shall be completed in a timely manner following the Graduate Student Worker’s
request and fulfillment of related tasks.

SECTION 13.3 — Restroom Equity
Graduate Student Workers shall be permitted to use the restroom or facility that corresponds with

their gender identity. The University shall maintain a publicly available list of single-user
restrooms, all-gender restrooms and facilities, and all diaper changing stations on campus. Upon
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request, Graduate Student Workers may be granted access to buildings with listed facilities
including any building that is generally accessible to the Cornell community.

SECTION 13.4 — Religious Practice

The University shall provide reasonable accommodations for the religious needs of Graduate
Student Workers, including but not limited to accommodations for observing holidays, rites, and
practices consistent with the University's Religious Accommodation Policy 6.13.8. This includes,
but is not limited to, access to space for religious practice during the workday that is within a
reasonable proximity to the Graduate Student Worker’s work assignment. The University shall
maintain a publicly available online list of restorative spaces on campus.

SECTION 13.5 — Lactation

The University shall provide a reasonable amount of break time for a Graduate Student Worker to
express milk for a nursing child each time a Graduate Student Worker has need to do so. The
University shall provide dedicated lactation rooms for nursing Graduate Student Workers
consistent with state and federal law. To the extent that the Graduate Student Worker does not
have a dedicated lactation room near their workspace, the University shall provide Graduate
Student Workers with informal lactation rooms that are single-purpose spaces, other than a public
restroom or kitchen, that are clean, shielded from view, free from intrusion from colleagues and
the public, and within reasonable walking distance within or near the Graduate Student Worker’s
workspace. The University shall provide access to a suitable chilled storage space upon request.
Graduate Student Workers in need of a lactation room must request such an accommodation
consistent with the University's existing Lactation Time Procedure. The University shall maintain
a publicly available list of dedicated lactation rooms on campus.

ARTICLE 14 - INTERNATIONAL GRADUATE STUDENT WORKER RIGHTS
SECTION 14.1 — Intention

The University will provide a safe, inclusive, and equitable environment for all Graduate Student
Workers, regardless of visa status, immigration status, or place of origin.

The University affirms its commitment to helping all international Graduate Student Workers
navigate the immigration process. The University will provide Graduate Student Workers with
information regarding their rights and responsibilities as visa holders, the rules and regulations
governing their immigration status, and the rules governing travel within, out of, and into the
United States.
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SECTION 14.2 — Support and Protections for International Graduate Student Workers

The University affirms its commitment to supporting international Graduate Student Workers and
their dependents to the extent an issue is related to the Graduate Student Worker’s principal visa.

The University will not release information regarding international Graduate Student Workers’
immigration status to the Department of Homeland Security unless legally required to do so.

The University shall continue to make resources and guidance available to international Graduate
Student Workers to assist with issues pertaining to immigration status, and shall update these
resources as needed for accuracy.

SECTION 14.3 — Remaining in the United States during Medical Leave

In the case that a physician recommends an international Graduate Student Worker stay in the
United States during a Medical Leave of Absence, the University’s Designated Student Officer
(DSO) shall not unreasonably deny the request. To the extent allowed by federal law, the
University will support international Graduate Student Workers, including by processing the
required immigration documentation in a timely manner.

SECTION 14.4 — International Graduate Student Workers Unable to Work

If the University is not able to lawfully appoint or continue to appoint a Graduate Student Worker
as a result of their visa or immigration status, the University will make reasonable and timely
efforts to appoint the Graduate Student Worker after the Graduate Student Worker obtains work
authorization or visa or immigration status lawfully permitting them to work.

SECTION 14.5 — Legal Advice and the ISO’s Scope of Responsibility

Cormell’s International Services Office (ISO) will support all international Graduate Student
Workers and will provide accurate and up-to-date information regarding United States policies
concerning international Graduate Student Workers.

While ISO does not offer legal advice to Graduate Student Workers, ISO shall advise Graduate
Student Workers on visa and immigration matters as they relate to the Graduate Student Worker’s
academic and appointment needs. Services provided by ISO should be equally accessible across
all University campuses. Services provided by ISO will not be unreasonably delayed.
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ISO shall provide necessary documentation for international Graduate Student Workers in a timely
manner.

ISO shall continue to provide a hotline available at all times to assist international Graduate
Student Workers in urgent situations involving visa or immigration status.

In the case where documentation is necessary for a Graduate Student Worker to enter the country,
the University shall respond to requests for support within a timely manner. The University shall
provide the necessary documents within five (5) working days, except in extreme circumstances.

The University shall post a list of University resources applicable to immigrant and international
Graduate Student Workers on the ISO website. The University will review the list annually and
will update it as necessary.

ISO shall maintain a list of attorneys and agencies for referral if a Graduate Student Worker has
an immigration issue or is in need of immigration advice that is outside the purview of the
University. The University will review the list annually and will update it as necessary.

Additionally, ISO shall bring immigration attorneys to campus at minimum once each semester to
discuss various immigration issues, such as H visas and green cards, and present workshops to
Graduate Student Workers. However, if for reasons outside the University’s control the University
is unable to bring an immigration attorney to campus in a given semester, the University will meet
and discuss with the Union possible alternatives. These will include but are not limited to the
“Visas After Graduation” and “EB-5 Investor” workshops.

The University shall use best efforts to provide a recording that will be made publicly available
within five (5) working days, provided that the attorneys consent to such recording.

The University shall inform the Union of any such workshop as soon as possible. ISO will
publicize such workshops through existing newsletters, listservs, and websites. The Union shall
inform ISO of the appropriate Union representative to be added to the University’s listservs.

SECTION 14.6 — ESL Resources

International Graduate Student Workers unable to be funded through Teaching Assistant (TA)
appointments due to English Language Proficiency requirements must be provided funding
provisions as outlined in Article 19 — Appointment Security and the terms of their admission letter.
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The University shall make English as a Second Language (ESL) resources available for any
Graduate Student Worker as recommended or required by the Graduate Student Worker’s
department or program.

An international Graduate Student Worker’s department or program may attest that they have
sufficient English language skills to hold a teaching appointment in their department and exempt
them from language proficiency requirements.

If time spent taking or preparing materials for the International Teaching Assistant Program
(ITAP) exam or English as a Second Language (ESL) courses, such as ALS 5780, interferes with
a Graduate Student Worker’s primary appointment or degree progress they may request
accommodations. Such accommodations will not be unreasonably denied.

Graduate Student Workers required to complete ITAP testing shall be given clear scoring criteria
and written feedback on their results. All course and test material shall be reviewed annually and
updated as needed.

SECTION 14.7 — Off-Campus Employment Opportunities

The University will follow federal law and policy as it relates to Curricular Practical Training
(CPT) and Optional Practical Training (OPT) for Graduate Student Workers and will not impose
additional restrictions to the number and total duration of applications per individual.

The University shall not retaliate or discriminate if a Graduate Student Worker elects to use these
benefits.

SECTION 14.8 — Orientation

The University shall continue to hold its International Graduate and Professional Student
Orientation, hosted by the Office of Global Learning, biannually in August (prior to the start of
the fall semester) and January (prior to the start of the spring semester). The orientation will cover
a variety of topics, including U.S. immigration and tax, transitioning to a new academic culture,
academic expectations, and health and safety.

The Union and all Graduate Student Workers shall be notified of the orientation agenda ten (10)
working days prior to the orientation and the date of the orientation thirty (30) calendar days in
advance.

The orientation must include, at minimum, a (30) thirty-minute session on the agenda for Union
representatives. The University shall have the right to schedule the timing of the Union’s
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presentation on the orientation agenda based on other orientation events. The University shall not
be obligated to require Graduate Student Workers to attend the Union’s presentation. The
University and its agents will discourage supervisors from requiring Graduate Student Workers’
presence elsewhere during the Union’s orientation presentation, and no University representatives
shall be present in the room during the presentation. The Union shall be allowed to distribute
materials at the orientation consistent with Article 7 — Union Rights.

SECTION 14.9 — Social Security

The University shall make every reasonable effort to assist entering international Graduate Student
Workers with obtaining a social security card within their first year at the University.

ARTICLE 15 - UNDOCUMENTED AND DACA GRADUATE STUDENT WORKER
RIGHTS

SECTION 15.1 — Support for Undocumented and DACA Graduate Student Workers

The University affirms its commitment to providing a welcoming and equitable environment for
all Graduate Student Workers, including those who may be undocumented or who hold Deferred
Action for Childhood Arrivals (DACA) status.

Except where required by federal law, the University shall not require disclosure of immigration
status as a condition for employment or demand proof of citizenship from Graduate Student
Workers.

The University will not release information regarding a Graduate Student Worker’s undocumented
immigration status to the Department of Homeland Security, unless legally compelled to do so.

Absent a judicial warrant, or otherwise required by federal law, the University shall not provide
consent to immigration enforcement agents to enter any areas where Graduate Student Workers
work or live, including but not limited to University-owned or controlled buildings, classrooms,
research and teaching labs, offices, dormitories, and housing.

Absent a judicial warrant, or otherwise required by federal law, no Graduate Student Worker shall
be held or arrested by Cornell Police on the basis of immigration status alone.

SECTION 15.2 — Resources for Undocumented and DACA Graduate Student Workers

The University shall continue to make guidance available to undocumented and DACA Graduate
Student Workers regarding their immigration status, including admissions and financial aid
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information available through the University. The University will continue to update these
resources as needed for accuracy.

The University shall continue to provide resources to undocumented and DACA Graduate Student
Workers, including existing access funds and food security programs, consistent with its current
practices.

ARTICLE 16 - HEALTH AND SAFETY
SECTION 16.1 — Intention

Graduate Student Workers shall be provided with a safe workspace and shall not be required to
work in conditions that pose a threat to their physical or mental health or safety. The University
shall maintain policies that ensure a safe workplace and take all reasonable steps to proactively
safeguard Graduate Student Workers’ physical and mental health and safety.

Such reasonable steps may include but are not limited to providing adequate and accessible
infrastructure, equipment, staffing, resources, and training that are necessary for a Graduate
Student Worker’s appointment.

SECTION 16.2 — Compliance with Relevant Standards

The University shall provide working conditions and workplace protections that meet
Occupational Safety and Health Administration (OSHA) standards and all other applicable local,
state, or federal regulations governing workplace safety. The University shall also comply with all
such applicable local, state, and federal laws and regulations regarding health and safety.

Graduate Student Workers shall comply with all University policies regarding appointment-related
health and safety regulations/standards.

SECTION 16.3 — Reporting of Hazardous Conditions

Graduate Student Workers shall report conditions they reasonably believe to be hazardous (e.g.,
physical hazards, environmental threats, exposures to health hazards, such as exposure to
carcinogens, particulate inhalation, waste anesthetic gas, hydrofluoric acid, formaldehyde, etc.) as
soon as reasonably possible upon the discovery of such condition/incident to their immediate
supervisor or through the University’s Environment, Health and Safety (EHS) Department. When
a Graduate Student Worker reports conditions they believe to be hazardous, the University shall
evaluate the concern and take any necessary corrective action to provide a safe working
environment in a timely manner.

Page 38 of 72
(Final Version 9.23.25)



Graduate Student Workers shall report immediate or imminent danger (e.g., gas leak, fire alarm,
broken fume hood) to their immediate supervisor or EHS. Upon making such a report, Graduate
Student Workers may refuse to do work under conditions which they reasonably consider an
immediate or imminent danger unless and until EHS makes an assessment that the condition is
safe, without being subject to discipline or retaliation. If an immediate or imminent danger is
found, Graduate Student Workers may be reassigned to an alternate work location as an interim
resolution. Reassignment to the new location shall not be considered retaliatory.

The University shall not retaliate against any Graduate Student Worker for reporting or
participating in an investigatory process.

The University must maintain a healthy and safe environment regardless of Graduate Student
Worker reporting.

SECTION 16.4 — Workplace Safety Evaluations

Evaluations of workplace and building safety may be requested by Graduate Student Workers who
believe the nature of their work or workplace is exposing them to health or safety hazards or risks.

Such evaluations will be conducted by EHS in a timely manner in accordance with its existing
practices, policies, and procedures.

SECTION 16.5 — Laboratory Safety

Emergency phone numbers shall be displayed prominently near all laboratory phones (if present)
and doors.

The University shall provide Personal Protective Equipment (PPE), adequate and accessible
emergency facilities, and first aid equipment deemed necessary by the University or applicable
OSHA or state or other federal guidelines or regulations.

The University shall train Graduate Student Workers in the proper use of such emergency facilities
and equipment as necessary for their appointment-related duties.

SECTION 16.6 — Public Health Safety
When epidemic or pandemic infectious disease conditions are present, as declared by local, state,

or federal authorities, any necessary or recommended Personal Protective Equipment (PPE),
contact tracing, vaccination, or testing shall be provided at no cost to Graduate Student Workers
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consistent with the requirements of local, state or federal authorities that are in effect during the
relevant time period.

SECTION 16.7 — Field Safety

The University shall notify Graduate Student Workers in advance of any known or reasonably
anticipated potential health and safety risks associated with appointment-related field work.

Graduate Student Workers required to undertake field work they reasonably consider unsafe may
consult with their immediate supervisor to reach an acceptable field safety plan. An acceptable
field safety plan may require that the University provide resources and accommodations.

ARTICLE 17 - APPOINTMENT POSTINGS

SECTION 17.1 — Definition of Open Position
“Open Positions” as described in this Article are bargaining unit positions that have not been
promised to incoming students at the time of admission or are not continuing as a part of an existing
or past teaching or research relationship between a faculty member and a Graduate Student
Worker.
SECTION 17.2 — Open Position Website Appointment Postings
The University will develop and maintain a central website to host open bargaining unit positions,
as defined above. Schools, departments, and/or programs may utilize the central website to post
open bargaining unit positions in a timely manner. The University will encourage, but will not
require, schools, departments, and/or programs to post open positions on this website. Nothing in
this Article will prohibit schools, departments, and/or programs from also advertising a position in
a manner other than the central website.
An open position posted on the University website should include the following information:

A. Appointment title(s);

B. Effective starting date and termination date of the appointment;

C. Renewal option for the appointment, if known; if renewal option is not known, a timeline
will be provided for when this information will be available;
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. Appointment unit (e.g., department, institute, center, etc.);

. Supervisor(s) to whom the Graduate Student Worker will report, along with their contact
information;

. For TA appointments, the name of the course or lab assignment and a description of the
required duties and instructional materials;

. For non-TA appointments, specific duties and expectations pertaining to the particular
assignment;

. A general description of mandatory meetings and training for the position, including their
frequency, if known at the time of posting;

Whether the Graduate Student Worker will perform any coordination duties and, if
applicable, a description of these duties including, but not limited to, coordinating members
of the teaching team, coordinating undergraduates, coordinating others of similar
appointments, and any laboratory or studio training responsibilities, if known at the time

of posting;

Anticipated work location, including what campus will host the position as well as if and
when work will be remote;

. Expected work schedule, if known at the time of posting, including anticipated hours,
especially if occurring outside of normal working hours established in Article 23 —
Workload;

. Expected pay rate and range;

. Expected pay frequency;

. Basic and preferred qualifications;

. Eligibility and selection criteria;

. Information about how to apply;

. Deadline for applying;

. Deadline for notification of selected Graduate Student Worker(s); and
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S. Non-discrimination statement.

SECTION 17.3 — Timetables

If posted on the central website, open positions in the bargaining unit will be posted promptly and
will remain posted for a minimum of five (5) days.

Applicants shall be notified of a change in application status in a timely manner.
SECTION 17.4 — Filling Open Positions
Departments will balance the needs of the department and skills of applicant Graduate Student
Workers when filling open positions.

ARTICLE 18 - APPOINTMENT NOTIFICATION
SECTION 18.1 — Written Letter of Appointment
Every appointment or reappointment of the Graduate Student Worker shall be made by the
University in writing. The Appointment Letter shall outline the terms and conditions of the
appointment or reappointment. Appointment terms detailed in the Appointment Letter shall be
maintained throughout the appointment period.
SECTION 18.2 — Appointment Timelines
The University shall send a written Appointment Letter to the Graduate Student Worker at least
thirty (30) days prior to the start of their appointment or reappointment, except under exceptional
circumstances.

Additionally, to the extent possible:

A. Spring Appointment Letters shall be sent thirty (30) days prior to the end of the fall
appointment.

B. Fall Appointment Letters shall be sent thirty (30) days prior to the end of the spring
appointment.
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C. Summer Appointment Letters shall be sent thirty (30) days prior to the end of the spring
appointment.

It is understood by both parties that in certain circumstances, appointments cannot be finalized in
advance of the start of the appointment. In those cases, the University will endeavor in good faith
to provide as much information as is possible in advance of the start of the appointment. When it
is not possible to provide a finalized appointment letter thirty (30) days in advance of the start of
an appointment, the University shall provide an initial letter with whatever information is known
at least thirty (30) days before the appointment begins and then update that information as soon as
possible thereafter.

The Graduate Student Worker shall be given no fewer than ten (10) working days to accept or
decline the appointment after receiving the full Appointment Letter. No provision in this Article
shall preclude the University from making or offering newly available appointment opportunities
after the deadlines in this Section.

SECTION 18.3 — Content of Appointment Letter

The University will follow a defined letter template inclusive of the items listed below, however
appointment letters may include additional information as necessary for the appointment.

The Appointment Letter shall include the following information:
A. Appointment title(s);
B. Effective starting date and end date of the appointment;
C. Appointment unit (e.g., department, institute, center, etc.);

D. Supervisor(s) to whom the Graduate Student Worker will report, along with their contact
information;

E. Frequency of meetings with the supervisor, if known at the time the appointment letter is
1ssued;

F. For TA appointments, the name of the course or lab assignment; the maximum number of
students for which the Graduate Student Worker shall be responsible; and a description of
the required duties and instructional materials. Graduate Student Workers may contact their
instructor for other relevant information, including the composition of the teaching team;

Page 43 of 72
(Final Version 9.23.25)



procedures for ensuring norming and consistency in grading across the teaching team; and,
if applicable, a link to existing instructional archives;

. For non-TA appointments, an explanation of the anticipated duties and expectations
pertaining to the particular appointment;

. A description of mandatory training for the position, if known at the time the appointment
letter is issued, including their frequency;

A description of how work will be evaluated, including, but not limited to, Student Progress
Reports and Teaching Evaluations;

Work location, if known at the time the appointment letter is issued; if and when work is
expected to occur outside of the Graduate Student Worker’s home campus; and if and when

work is expected to be remote;

. Expected work schedule, including assigned hours; any known or estimated deadlines; and
if applicable, course and section meeting times and locations;

. Pay classification as described in Article 25 — Compensation;
. Amount of compensation;

. Relevant tax information, including a statement to confirm that payments are subject to
federal and state tax withholdings;

. General payment schedule, including the first and last paycheck dates;

Relevant payment processing contacts;

. A brief description of the process for addressing payment issues;

. Source(s) of funding and, if applicable, grant or account number; and, if there are multiple
sources of funding, their respective percentages, if known at the time the appointment letter
1s issued;

Travel budget, if applicable;

. Personnel equipment resources and budget, if known at the time the appointment letter is
1ssued;
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U. Benefits related to this appointment, including Student Health Plan coverage and tuition
credit amount;

V. Reference to the provisions of this Agreement discussing paid time off, including
University closures, holidays, vacation days, and professional development days, as
established in Article 29 — Time Off And Release From Duty;

W. Reference to the provisions of this Agreement discussing the parties’ leave policy and
options, as established in Article 29 — Time Off And Release From Duty;

X. Response requirements, if any, for accepting or declining the position;
Y. A notice of “This contract is subject to the rights afforded to Graduate Student Workers by

the CGSU-UE Local 300 Union contract that can be found at https://cgsu.org/contract”;
and

Z. A FERPA Communication and FERPA Release Form as set forth in Article 4 — Bargaining
Unit Information.

To the extent applicable, a supervisor shall provide updated information upon request.
SECTION 18.4 — Appointment Duration

The full-time appointment shall be for a minimum of one (1) academic or summer term. Some
appointments may last less than one (1) academic or summer term.

Graduate Student Workers may, at their discretion, decline the appointment prior to the beginning
of the appointment, but, in such event, will not receive any funding or benefits associated with
such appointment.

ARTICLE 19 - APPOINTMENT SECURITY
SECTION 19.1 — Overview
Graduate Student Workers enrolled in a doctoral program shall be provided funding provisions

during every fall, spring, and summer semester as long as they are enrolled in their degree program
and they remain in good academic standing.
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Graduate Student Workers enrolled in a master’s program shall be provided with funding
provisions, including through appointments, only when guaranteed in their offer of admission
letter.

Funding for Graduate Student Workers may come from a variety of sources, including
assistantships, fellowships, or external funding.

A Graduate Student Worker must be notified thirty (30) or more days in advance if they are at risk
of losing their enrollment status, and therefore their appointment on the basis of unpaid financial
obligations of administrative fees, except tuition consistent with the University’s existing
practices.

Transitional Funding: The term “transitional funding” as used in this Article is defined as
funding from the Graduate School, College, or relevant department provided on a temporary basis
between regular funding provisions.

While receiving transitional funding, the Graduate Student Worker will not experience any loss of
pay or benefits and shall retain the rights, protections, and benefits afforded by this Agreement
provided that they continue to remain a member of the bargaining unit as defined in Article 2 —
Recognition while receiving transitional funding.

Enrolled Graduate Student Workers with transitional funding will retain all applicable rights and
responsibilities of any other enrolled student, including access to on-campus housing.

Consistent with the terms specified below, the University will provide transitional funding for
Graduate Student Workers in good academic standing who seek to change their Special Committee
Chair, whose chair resigns or is no longer able to serve, or who are involuntarily terminated
through no fault of their own.

SECTION 19.2 — Transitional Funding Related to Interruptions in Planned Funding

Graduate Student Workers have a right to transitional funding if their planned appointment is
unavailable.

If there is an interruption in planned funding, including but not limited to appointment cancellation,
the University will make reasonable efforts to reassign the Graduate Student Worker to an
alternative appointment that has not been assigned to another individual. If no other appointment
can be made, the Graduate Student Worker shall be guaranteed transitional funding for the
remainder of the original appointment period, or until a new appointment is available, whichever
happens first.
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Notice of Interruption in Planned Funding:

A. If an interruption in planned funding occurs before the term begins, the University will use
best efforts to notify the Graduate Student Worker at least fourteen (14) working days in
advance of the start date. Where such advance notice is not possible, the University will
provide the Graduate Student Worker with as much notice as is practicable under the
circumstances.

B. If an interruption in planned funding occurs during the appointment period as specified in
the Appointment Letter (Article 18 — Appointment Notification), the University will use
best efforts to give the Graduate Student Worker a minimum of thirty-one (31) working
days’ notice, when possible. Where such advance notice is not possible, the University will
provide the Graduate Student Worker with as much notice as is practicable under the
circumstances.

SECTION 19.3 — Transitional Funding Related to Graduate Student Workers Seeking a
Special Committee Chair Change

Graduate Student Workers in good academic standing seeking to change their Special Committee
Chair must adhere to the following timelines.

If such a change requires a different source of funding, the Graduate Student Worker has a right
to transitional funding as described below.

Eligible Graduate Student Workers may seek transitional funding for a Special Committee Chair
change before the date their A or M exam is scheduled. Between the date the A or M exam is
scheduled and the date the A or M exam results are finalized, no changes in committee membership
are permitted by the Graduate School.

If a Graduate Student Worker is awarded a conditional pass, no changes in committee membership
are permitted until or unless the conditions have been successfully met and the exam is passed.

Between a successfully passed A exam and the date the B exam is scheduled, eligible Graduate
Student Workers may petition to change their Special Committee Chair and seek transitional
funding consistent with the timeline set forth in Section 19.6 below. Change of the Special
Committee Chair is not permitted by the Graduate School beyond the date the B exam is scheduled.
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SECTION 19.4 — Eligibility for Transitional Funding

A Graduate Student Worker remains eligible to receive transitional funding unless their good
academic standing has been lost due to one or more of the following:

A. Loss of Good Academic Standing Based on Exam or other “Milestone” Outcomes:

Graduate Student Workers who fail to pass a required academic exam or milestone by the
published deadline and have not successfully received an extension are not in good
academic standing and therefore ineligible for transitional funding. Exams include, but are
not limited to, Q, A, M, B examinations or any other published evaluation related to the
student’s degree requirements and carried out by the Special Committee, Director of
Graduate Studies, or field faculty.

B. Loss of Good Academic Standing Based on Failure to Make Satisfactory Academic
Progress:

Graduate Student Workers who have been properly informed in writing that they are not
making acceptable academic progress may lose their good academic standing for the
purposes of transitional funding eligibility, provided that the established procedures set
forth in Section 19.5 below have been followed. Notification to the Graduate Student
Worker regarding failure to maintain satisfactory academic progress may be made using
the Student Progress Review (“SPR”) or by written communication.

SECTION 19.5 — Procedure for Notifying Graduate Student Workers of Failure to Make
Satisfactory Academic Progress Leading to Loss of Good Academic Standing

Academic evaluations shall be conducted fairly and equitably. Academic evaluations shall be
holistic and are subject to approved accommodations as laid out in Article 12 — Accommodations.

For the purposes of transitional funding eligibility, Graduate Student Workers retain transitional
funding eligibility unless the following conditions have been met:

Where it appears reasonably likely that a Graduate Student Worker may lose good
academic standing for failure to make satisfactory academic progress such findings shall
be clearly documented and provided to the Graduate Student Worker with their SPR or
other written communication. Documentation must include an explanation for the findings
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and shall be reviewed by the Graduate Student Worker’s full Special Committee. Notice
shall be provided to the Graduate Student Worker as soon as possible.

In cases where a Graduate Student Worker has not yet formed a full Special Committee,
both the DGS and the Special Committee Chair shall act in the place of the full committee.

If a Graduate Student Worker receives an SPR assessment of “unsatisfactory” or “needs
improvement”, or any other written evaluation that could lead to the Graduate Student
Worker losing their good academic standing, the following steps should be taken:

1. As soon as possible after notification, the Graduate Student Worker must receive
explicit, written, and reasonable expectations that, if evaluated as successfully
fulfilled, would return them to good academic standing. A reasonable timeline to
address the expectations will be defined.

2. The expectations, timelines, and accompanying documentation must be shared
with the full Special Committee.

3. The expectations and timelines can be reasonably adjusted upon agreement of the
full Special Committee and the Graduate Student Worker.

4. The Graduate Student Worker shall be entitled to monthly check-ins with their
Special Committee Chair during the established timeline.

5. For a Graduate Student Worker to lose good academic standing at the conclusion
of the process, the Special Committee Chair must provide a written rationale for
the decision with clear reference to the previously agreed upon expectations and
timelines. This rationale must be acknowledged by members of the Special
Committee in writing. Notice of academic standing status change shall be provided
to the Graduate Student Worker within ten (10) working days of a decision.

6. If the process outlined above will lead to termination of an appointment, the
Graduate Student Worker will continue to receive pay and benefits for the duration
of the semester in which the notice of loss of good academic standing took place.

Graduate Student Workers will retain their existing appointment and/or retain eligibility
for a future appointment from the time of the initial notification under this Section until the
agreed upon timeline is completed. Final decisions regarding academic standing shall not
be determined until the timeline established in this Section above has been completed.
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After a Graduate Student Worker has lost good academic standing at the conclusion of this
process, their Special Committee Chair and DGS shall meet with the Graduate Student
Worker and a Union representative (if so requested by the Graduate Student Worker) to
discuss the potential impact on the terms and conditions of their appointment.

SECTION 19.6 — Duration of Transitional Funding
Transitional funding shall be provided:

A. Through the end of the semester in which the Graduate Student Worker seeks to change
their Special Committee Chair or has been involuntarily terminated if the change or
termination occurs before the end of the fifth week of the semester; or

B. Through the end of the semester following the semester in which the Graduate Student
Worker seeks to change their Special Committee Chair or has been involuntarily
terminated if the change or termination occurs after the end of the fifth week of the
semester.

SECTION 19.7 — Degree Milestone Exams

In order for the University to remove funding eligibility, the following procedure must be
observed. If a Special Committee assigns a conditional pass, the Graduate Student Worker must
receive explicit, written, and reasonable conditions that, if successfully fulfilled, would result in a
pass. A reasonable timeline to complete the conditions will be defined. Upon submission by the
Graduate Student Worker of the revised exam, the Special Committee Chair will follow all
Graduate School practices and procedures regarding reevaluation of the graduate student worker's
exam, including but not limited to providing a written evaluation of the work submitted in a timely
manner.

If a Graduate Student Worker fails an exam, the Special Committee Chair will follow all Graduate
School practices and procedures regarding evaluation of the Graduate Student Worker's exam,
including but not limited to providing a written evaluation of the work submitted in a timely
manner. A reexamination is allowed with the approval of the Special Committee. At least three
months must pass from the time of the failed exam to the reexamination.

If the Graduate Student Worker receives a fail with no re-examination on their Q-, A-, M, B-, or
other examination described above, the Graduate Student Worker retains the right to appeal. Once
a Graduate Student Worker identifies grounds for an appeal, the Graduate Student Worker must
submit an appeal within seven (7) calendar days. Such appeals shall be decided consistently with
published University and Graduate School procedures. Appeals are generally considered on a
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procedural basis, rather than for academic reassessment. The Graduate Student Worker will retain
their funding while their appeal on procedural grounds is pending.

If a Graduate Student Worker declines to appeal the result of a fail with no re-examination or if
their appeal is denied, they will continue to receive pay and benefits provided by this ~ Agreement
for the duration of the semester in which the exam took place.

If a Graduate Student Worker’s exam result is overturned, the Graduate Student Worker is returned
to good academic standing for the purposes of funding eligibility.

SECTION 19.8 — Appointment Changes Related to Immigration Issues

If a Graduate Student Worker is unable to complete an accepted appointment because they are
prevented from entering or reentering the United States and/or traveling to their place of work due
to a visa processing delay or other documentation issue, the University will make reasonable
efforts to arrange for the Graduate Student Worker to perform their appointment duties remotely
to the extent permitted by law in both the United States and the other respective country and by
relevant funding sources. If a Graduate Student Worker is permitted to work remotely, the
Graduate Student Worker shall receive no loss of pay or benefits consistent with their appointment
letter.

To the extent that any transitional funding is provided under this Section, it will only be for the
remainder of the appointment for that semester.

SECTION 19.9 — Grievability

Disputes concerning the procedures and processes set forth in this Article shall be subject to the
grievance and arbitration provision of this Agreement.

Decisions concerning the appropriateness or the content of the underlying academic decision-

making shall not be subject to the grievance and arbitration provision of this Agreement.
ARTICLE 20 — PROFESSIONAL RIGHTS

SECTION 20.1 — Additional Work

The University shall not impose any limits on additional employment except when such work

would violate applicable local, state or federal law or regulations, applicable sponsor or agency
policy, or University Policies 1.3, 1.7, and 4.14.
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SECTION 20.2 — Workplace Conditions
SECTION 20.2.1 — Workspace

The University shall provide Graduate Student Workers with accessible offices,
workspaces, desk spaces, and facilities necessary to perform assigned appointment-related
duties, as determined by the Graduate Student Worker’s supervisor. Graduate Student
Workers may request access to available, unassigned and common office space designated
for graduate assistants, as determined by the relevant department, but approval of such
requests shall not be guaranteed. Such requests shall not be unreasonably denied.

If the University reassigns or changes a Graduate Student Worker’s workspace, the
University shall provide notice to the Graduate Student Worker of the reason for the
reassignment or change and their new work location at least thirty (30) days prior to their
workspace change. In circumstances where it is not possible to provide thirty (30) days’
notice, the University shall provide notice to the Graduate Student Worker as soon as
possible under the circumstances. However, this Section shall not apply to workspaces that
embrace an “open workspace” model whereby Graduate Student Workers and others in the
community do not have assigned workspaces but rather select a new workspace each day
based on availability.

SECTION 20.2.2 — Tools and Supplies

To the extent that tools and supplies are required to perform assigned bargaining unit
duties, as determined through conversation between the Graduate Student Worker, their
supervisor and/or department, the University shall provide and maintain adequate
equipment, materials, facilities, shared computing resources, information technology (IT)
support, campus-based internet access, software, licenses, subscriptions, memberships to
professional networks, and other services in a timely manner. The Graduate Student
Worker shall not bear any costs related to these materials. Such requests for materials shall
not be unreasonably denied.

Any equipment, tools and supplies provided by the University pursuant to this Section shall
remain the property of the University.

SECTION 20.2.3 — Remote Work

Graduate Student Workers may make good faith requests for recurring or standing remote
work arrangements within the United States with their supervisor.
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Approval of such requests shall be in the sole discretion of the supervisor but considered
in good faith and subject to the needs of the appointment. If the supervisor denies a
Graduate Student Worker’s request for a recurring or standing remote work arrangement,
the Graduate Student Worker may request in writing a written explanation as to why their
request was denied.

SECTION 20.3 — Intellectual Property

Consistent with the University’s Inventions and Related Property Rights Policy (Policy 1.5),
Copyright Policy (Policy 4.15) Research Data Management, Retention and Sharing Policy (Policy
4.21), and Research Integrity Policy (Policy 1.2) (collectively “the University’s Intellectual
Property Policies”), Graduate Student Workers shall have the same intellectual property rights as
faculty and staff employed by the University with respect to inventions, copyrightable materials,
and other intellectual property created as part of their bargaining unit work.

The University’s Intellectual Property policies shall be posted in full on an appropriate website
and may be sent to the Union upon request.

Authorship on publications and presentations stemming in part or whole from the work of one or
more Graduate Student Workers shall justly reflect the contributions of those Graduate Student
Workers (for example, as defined by the Contributor Roles Taxonomy (CRediT) or similar
sources).

Authorship shall be awarded consistent with any written agreement that may have been signed by
all those performing the work and the requirements for authorship of the journal to which the
manuscript is submitted. If the journal does not have specific requirements, the requirements given
by an independent body acceptable to the journal (for example, the International Committee of
Medical Journal Editors (ICMJE) or similar body) shall be applied.

Disputes regarding the licensing, distribution, or ownership of any intellectual property referenced
in this Section are subject to the dispute resolution processes set forth in the University’s
Intellectual Property policies and shall not be subject to the grievance and arbitration provisions
of this Agreement, except where the Graduate Student Worker alleges that the procedures set forth
in the University’s Intellectual Property policies were not followed.

Any Graduate Student Worker who contributes significantly to an invention shall be included on
relevant patents and inventorship to the extent permitted under the University’s Intellectual
Property Policies.
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Consistent with Paragraph 1 of this Section, Graduate Student Workers shall have the same rights
as faculty and staff employed by the University with respect to Generative Artificial Intelligence
(AI) used in the context of their appointment.

SECTION 20.4 — Requirements to Uphold Academic Integrity

Pursuant to the University’s Research Integrity Policy (Policy 1.2), when allegations of
misconduct are made by a Graduate Student Worker, the University is committed to a thorough
investigation of such allegations as stated in Policy 1.2, while protecting the rights of all involved
to the maximum extent feasible.

Graduate Student Workers shall not be retaliated against for reporting academic dishonesty of
others.

SECTION 20.5 — Professional Feedback

Graduate Student Workers shall be entitled to request a meeting with their direct supervisor
(Principal Investigator (PI) or teaching instructor) no less than once per semester to discuss work
responsibilities and expectations. Such requests shall not be unreasonably denied.

The University strives for Graduate Student Workers and supervisors to have open, constructive,
and bi-directional feedback. Supervisors shall not retaliate against Graduate Student Workers for
engaging in the feedback process.

ARTICLE 21 - TRAINING

The University shall provide training at no cost for Graduate Student Workers to the extent
necessary to fulfill their appointment-related duties as determined by their supervisor or
department/program. The University retains the exclusive right to determine the content and
delivery of such trainings.

The University will not unreasonably prevent Graduate Student Workers from engaging in such
training opportunities. Graduate Student Workers can attend any career development training
provided by the University, subject to availability, including training on subjects outside of
academia. Graduate Student Workers can also pursue training outside of the University. The
University will not retaliate against Graduate Student Workers for participating in any of the
trainings discussed herein.

Graduate Student Workers may request that the University develop and provide new training that
they believe is necessary for them to fulfill their duties. The University shall consider such
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requests, but the parties understand and agree that approval of such requests shall not be guaranteed
but will not be unreasonably denied. The University will not pressure, coerce, or enroll Graduate
Student Workers in non-mandatory training without their consent.

ARTICLE 22 — APPOINTMENT DUTIES AND SCOPE OF WORK
SECTION 22.1 — Appropriate Scope of Work

While the nature and scope of the duties and responsibilities of a Graduate Student Worker will
vary by program and department, supervisors shall use best efforts to focus appointment duties to
academic tasks that advance the professional development of the Graduate Student Worker.

Graduate Student Workers’ general appointment responsibilities will be outlined according to their
job title and duty as outlined in Section 22.2 — Appointment Titles and Duties, with the general
scope of work for individual appointments outlined in the Appointment Letter (Article 18, —
Appointment Notification). A Graduate Student Worker’s appointment may, occasionally, require
additional tasks outside of those listed in the Appointment Letter where such tasks are supportive
of the academic mission as determined by their supervisor.

No Graduate Student Worker shall be required to perform a service for the benefit of any other
Graduate Student Worker or any Employer that is personal in nature.

Assigned appointment-related work shall not unreasonably interfere with the ability of a Graduate
Student Worker to make timely academic progress.

SECTION 22.2 — Appointment Titles and Duties

The University shall provide all Graduate Student Workers with the general standards for
satisfactory performance as soon as possible prior to the start of the fall semester. Changes to these
standards shall not occur mid-appointment (e.g., each semester).

Consistent with Article 2 — Recognition, Graduate Student Workers may be appointed under one
of the following job titles and general descriptions for each position.

SECTION 22.2.1 — Research Positions
Graduate Research Assistants (GRAs) are academic appointments focused on thesis or

other degree-related research of a type that is required from all candidates for the degree.
The research project for a GRA directly supports the student’s thesis or dissertation.
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Because a Graduate Student Worker devotes considerable time to thesis or dissertation
research, the time spent is connected with the project. Duties of GRAs shall be consistent
with Article 23 — Workload.

Research Assistants (RAs) are academic appointments for research that is not directly
thesis-related. Duties of RAs shall be consistent with Article 23 — Workload.

Research duties considered bargaining unit work may include, for example, the gathering
and analysis of data; performing literature reviews; the mastery and evaluation of research
equipment or tools; coordination of other researchers; normal lab community tasks (e.g.,
cleaning and washing glassware); and the production or publication of scholarly
manuscripts and research reports. However, the parties also acknowledge that Graduate
Student Workers who hold research appointments may also perform similar tasks in
furtherance of their degree and/or dissertation.

SECTION 22.2.2 — Teaching Assistant Positions

Teaching Assistants (TAs) are academic appointments in support of the teaching of a
course. Duties of TAs shall be consistent with Article 23 — Workload.

Duties may include, among other things:

A. Teaching a section; grading; holding office hours; writing and proctoring exams;
corresponding with students; and setting up for and leading laboratory sections or
other tasks routinely associated with supporting course instruction.

B. Primary instruction responsibilities of a course, such as the First-Year Writing
Seminar. These TAs may create their own instructional materials and serve as the
primary lecturer.

Absent exigent circumstances, a TA shall not be required to substitute for the supervising
professor. However, nothing in this Section shall be interpreted as prohibiting a TA or a
supervising professor from encouraging and supporting a TA as being a guest lecturer to
contribute to their own professional development. Guest lecturing opportunities shall be
scheduled in advance.

To the extent possible, the learning outcome(s) of each section meeting shall be specified
ahead of time by the supervisor. TAs will not serve as the primary instructor of a course,
except under the circumstances specified in Subsection B, above.
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SECTION 22.2.3 — Graduate Assistant Positions

Graduate Assistants (GAs) are academic appointments with specific objectives and goals,
which will be outlined in the Appointment Letter and consistent with Article 23 —
Workload. GA responsibilities may include administrative work, academic work, or
service work, for example, assisting a faculty member in developing and coordinating an
academic conference.

ARTICLE 23 - WORKLOAD
SECTION 23.1 — Intention

Graduate Student Workers will engage in activities contributing to their academic degree including
the Graduate Student Worker’s own academic course work, examinations, and academic research
that are in addition to the appointed working hours that may be assigned pursuant to Section 23.2.

Supervisors are expected to consider Graduate Student Workers’ academic obligations in making
appropriate bargaining unit work assignments.

SECTION 23.2 — Appointed Working Hours

Appointment duties shall not exceed twenty (20) hours in any week, averaging no more than fifteen
(15) hours per week.

Hours spent beyond the fifteen (15) hour per week average and twenty (20) hour per week limit
must primarily benefit the degree progress of the Graduate Student Worker. Such work will be
assigned after discussion between the Graduate Student Worker and Special Committee Chair
where the Special Committee Chair will explain how the assigned work primarily benefits the
Graduate Student Worker’s degree progress.

Supervisors shall provide Graduate Student Workers with a reasonable amount of time to complete
job duties.

To the extent that a Graduate Student Worker believes their bargaining unit workload cannot
reasonably be completed within the expected time frame, the Graduate Student Worker may bring
such concerns to their supervisor for discussion and appropriate resolution. The supervisor shall
discuss such concerns with the Graduate Student Worker as soon as possible.
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Scheduling of appointment duties shall not unreasonably interfere with the Graduate Student
Worker’s required coursework or academic requirements.

SECTION 23.3 — Regular Work Hours
Regular work hours are between 9:00 am and 5:00 pm Monday through Friday.
Most bargaining unit work should be scheduled and performed during these hours.

However, some bargaining unit obligations may necessarily fall outside of regular working hours
including, for example, early morning, evening or weekend classes and exams, conferences,
meetings where participants are in substantially different time zones, and essential laboratory
responsibilities that must be attended to on nights, early mornings, and weekends.

If bargaining unit obligations could reasonably be performed during regular work hours, schedule
modifications requiring work outside of regular work hours must be mutually agreed to by the
Graduate Student Worker and their supervisor and documented in writing.

When such work occurs outside of regular work hours, the Graduate Student Worker can request
flexibility from their supervisor. Requests for flexibility shall not be unreasonably denied.

SECTION 23.4 — Composition of Workload

All bargaining unit-related assignments, communications, trainings, orientations, meetings, office
hours, and required conferences and duties performed while traveling shall be included in the total
workload for the appointment period. Time spent on preparing for all bargaining unit-related
activities shall also be included in the total workload for the appointment period as defined in
Section 23.1.

SECTION 23.5 — Mandatory Meetings

Supervisors will hold required meetings during regular work hours and the exceptions to those
hours defined in Section 23.2.

If the meeting is to take place off-campus or outside the Graduate Student Worker’s primary
campus (e.g., Cornell Tech, Geneva Campus, Ithaca Campus, Weill Cornell), they will be given

reasonable advance notice of the meeting and location.

SECTION 23.6 — TA Substitution Policy
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TAs unable to work due to illness or other exceptional circumstances shall not be retaliated against
for being unable to work and shall not be required to find their substitute.

Time spent by a TA as a substitute shall be included in total workload for the appointment period.
Refusal of this work cannot be grounds for retaliation.

ARTICLE 24 - SEVERABILITY

If any provision or part thereof of this Agreement is found to be invalid or unenforceable by a
final decision of a court of law or is in conflict with any applicable federal or state law or
regulation, such provision, or part thereof, shall be deemed deleted from the Agreement. In the
event that any provision, or part thereof, of this Agreement is thus rendered inoperative and of no
force and effect, the remaining provisions shall, nevertheless, remain in full force and effect.

ARTICLE 25 - COMPENSATION
SECTION 25.1

It is understood that the Union has no authority, nor shall the University be obligated, to negotiate
over any financial matters for graduate students who are not members of the bargaining unit. The
provisions of this Article only apply when a student holds an appointment within the bargaining
unit, consistent with Article 2 — Recognition.

SECTION 25.2 — Minimum Pay Rate
Effective August 21, 2025 for the Fall Semester 2025, all Graduate Student Workers with a twelve

(12) month Graduate Student Worker appointment, except for those at Cornell Tech covered by
Section 25.3 below, will be paid a stipend that is, at minimum:

Academic Year Minimum Total Stipend Amount
August 21, 2025 (25 - °26) $47,548
August 21, 2026 (‘26 - ‘27) $48,911
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The minimum total stipend amount for 2025 — 2026 represents: (1) an increase of three and nine
tenths percent (3.9%) to the 2024 — 2025 stipend base to $47,004 (the Stipend Base); plus, (2) an
additional benefits adjustment (the Benefits Adjustment) of $544 that covers: (a) the out-of-pocket
premium cost at the time of ratification for individual dental insurance cover offered by the student
Dental insurance plan; (b) the out-of-pocket premium cost at the time of ratification for individual
vision insurance cover offered by VSP vision insurance; and, (c) the Cornell Fitness Center access
cost at the time of ratification. The Benefits Adjustment payment is also reflected in the Medical
Benefits Article of this Agreement to reflect the Parties’ recognition of its intention to provide
funds to purchase individual dental and vision coverage for Graduate Student Workers.

The minimum total stipend amount for 2026 — 2027 represents: (1) an increase of two and nine
tenths percent (2.9%) to the 2025 — 2026 Stipend Base to $48,367; plus, (2) the Benefits
Adjustment of $544.

Graduate Student Workers with a partial, semesterly, (9) nine-month, or summer appointment
(collectively, Partial appointments) will receive a pro rata percentage of the minimum stipend in
this Section.

SECTION 25.3 — Cornell Tech Minimum Pay Rate

Effective August 21, 2025 for the Fall Semester 2025, all Graduate Student Workers at Cornell
Tech with a twelve (12) month Graduate Student Worker appointment will be paid a stipend that
1S, at minimum:

Academic Year Minimum Total Stipend Amount
August 21, 2025 (‘25 - 26) $59,029
August 21, 2026 (‘26 - ‘27) $60,719

The minimum total stipend amount for 2025 — 2026 represents: (1) an increase of twenty-four
percent (24%) above the Cornell Stipend Base to $58,285 (the “Cornell Tech Stipend Base”); plus,
(2) an additional benefits adjustment (the Benefits Adjustment) of $744 that covers: (a) the out-of-
pocket premium cost at the time of ratification for individual dental insurance cover offered by the
student Dental insurance plan; (b) the out-of-pocket premium cost at the time of ratification for
individual vision insurance cover offered by VSP vision insurance; (¢) a subsidy for gym access;
and, (d) a $200 supplement as a transportation support subsidy. The Benefits Adjustment payment
is also reflected in Article 29 — Medical Benefits to reflect the Parties recognition of its intention
to provide funds to purchase individual dental and vision coverage for Graduate Student Workers.
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The minimum total stipend amount for 2026 — 2027 represents: (1) an increase of two and nine
tenths percent (2.9%) to the 2025 — 2026 Cornell Tech Stipend Base to $59,975; plus, (2) the
Benefits Adjustment of $744.

Graduate Student Workers with a partial, semesterly, 9-month, or summer appointment
(collectively, Partial appointments) will receive a pro rata percentage of the minimum stipend in
this Section.

SECTION 25.4 — Amounts Above Minimum

Nothing in this Agreement shall preclude the University, in its sole discretion, from paying a
Graduate Student Worker more than the minimum stipend amount provided in this Article. In the
University’s sole discretion, the University may compensate Graduate Student Workers for
additional work for the University, pay one-time awards, or extra compensation beyond those
listed in this Agreement in excess of their stipend.

Any claim that solely alleges that one Graduate Student Worker is paid more than another Graduate
Student Worker shall not be subject to ~ Article 5 —  Grievance Procedure . If a Graduate
Student Worker or the Union, directly or indirectly, brings such grievance, claim or allegation, it
shall be mandatorily dismissed by any factfinder (e.g., an arbitrator or judge) and denied with
prejudice. Nothing herein limits the right to bring claims under Article 10 — Non-Discrimination.

SECTION 25.5 — Pay Period

A Graduate Student Worker will be paid on a timely basis, in accordance with the University’s
normal operations and payroll practices, for the work they perform as a Graduate Student Worker,
provided that the Graduate Student Worker has submitted to the University, in a timely fashion,
all documentation or information necessary for the processing of said payment.

SECTION 25.6 — Overpayment and Late Payments

The University will comply with applicable law, statutes, rules, and regulations regarding
overpayments and late payments, including as appropriate, the Fair Labor Standards Act, Sections
191 and 193(1)(c) of the New York Labor Law, and 12 NYCRR Sections 195-5.1 and 195-5.3.
Except as otherwise prohibited by law, any claims regarding overpayments or late payments,
including without limitation those brought under the statutes, rules, and regulations identified in
this Section, are subject to Article 5 — Grievance Procedure as the sole and exclusive forum to
adjudicate such alleged violations.
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ARTICLE 26 - MATRICULATION SUPPORT PAYMENT

In light of the costs faced by Graduate Student Workers when initially matriculating (i.e., their
first semester of graduate enrollment) at the University, including without limitation visa
application fees (such as F and J Visa and SEVIS fees) and relocation costs, the Parties agree that
each eligible doctoral student shall receive a one-time, lump-sum matriculation support payment
of Seven Hundred and Fifty Dollars ($750), subject to all applicable taxes, withholdings, and
deductions. The matriculation support payment will be paid within twenty (20) business days of
the eligible graduate student’s first time matriculation at Cornell University as a doctoral
graduate student. All doctoral graduate students who are anticipated to be a Graduate Student
Worker during their course of study at the University shall be eligible for this one-time
matriculation support payment. This matriculation support payment shall only be paid to
Graduate Student Workers who did not previously receive a ratification payment under this
Agreement. Any disputes over the matriculation payment made to a Graduate Student Worker,
including any disputes over pay arising from or relating to such payments, shall be solely subject
to Article 5 — Grievance Procedure.

ARTICLE 27 - RATIFICATION PAYMENT

In light of the circumstances surrounding the implementation of this first collective bargaining
agreement between the Parties and on a non-precedential basis, the Parties agree that a one-time
ratification payment will be paid to those individuals who are Graduate Student Workers in the
bargaining unit as of the date of the notice of ratification (Notice) of this Agreement is

provided to the University. After the Union provides the University with written notice that its
membership has fully and duly ratified this Agreement, each eligible Graduate Student Worker
shall receive a one-time, lump-sum ratification payment of One Thousand and Three Hundred
Dollars ($1,300), subject to all applicable taxes, withholdings, and deductions. The ratification
payment will be paid within twenty (20) business days after the date this Agreement is ratified by
the Parties. Any dispute over the ratification payment made to Graduate Student Worker,
including any disputes over pay arising from or relating to such payments, shall be solely subject
to Article 5 — Grievance Procedure and may be submitted following the effective date of this
Agreement.

ARTICLE 28 - MEDICAL BENEFITS

SECTION 28.1 — Health Insurance
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All Graduate Student Workers are required to participate in the Cornell University Student Health
Plan (SHP). The University shall provide Graduate Student Workers with a credit equal to the full
premium cost of individual coverage under the SHP. Graduate Student Workers with a Partial
appointment will receive a pro rata credit towards the premium cost of individual coverage under
the SHP.

SECTION 28.2 — Dental and Vision Insurance

The Parties acknowledge that the University provides a Benefits Adjustment of $544 — included
as part of the Minimum Total Stipend Amount defined in Article 25 — Compensation — that covers:
(a) the out-of-pocket premium cost at the time of ratification for individual dental insurance
coverage offered by the student Dental insurance plan, and; (b) the out-of-pocket premium cost at
the time of ratification for individual vision insurance coverage offered by VSP vision insurance
at the time of ratification. Therefore, the Graduate Student Worker can, at their election, enroll in
individual dental and vision coverage.

Graduate Student Workers shall be eligible to enroll in the student Dental insurance plan on the
same terms as all other graduate students enrolled in the same plan.

SECTION 28.3 — Coverage

A. The University and the Union acknowledge that eligibility for and availability of these
plans is not related to work as a Graduate Student Worker and is not a term and condition
of employment.

B. The University may alter, modify, or substitute any of its health and medical and dental
insurance plans during the term of this Agreement and nothing in this Agreement shall
limit the University’s right to do so provided that any changes also apply to all other
graduate students enrolled in the same plans.

C. The University agrees to notify the Union annually of any material changes to the SHP,
student Dental insurance plan, or VSP vision insurance, including but not limited to
changes in covered services and changes to out-of-pocket costs.

SECTION 28.4 — Gender, Reproductive and Sexual Healthcare
A. Except as otherwise prohibited by law, the SHP shall continue providing coverage for

gender-affirming care (including Cornell Health continuing to follow World Professional
Association for Transgender Health (WPATH) guidelines), reproductive care, and sexual
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healthcare, and consistent with applicable law the University shall ensure such coverage
continues at the same or better standard for the duration of this Agreement.

B. All benefits provided by this Article are subject to the provisions of the applicable
insurance policy or plan.

SECTION 28.5 — Mental Healthcare

The University shall maintain services from the Counseling & Psychological Services (CAPS) for
Graduate Student Workers at the same or better standard for the duration of this Agreement,
including: access to CAPS between academic semesters, consistent with CAPS’ operations,
staffing, and work schedules; access to online resources for in-network local and virtual mental
healthcare providers; access to CAPS even if a Graduate Student Worker is seeking ongoing
therapy outside of CAPS; and access to testing for Attention-Deficit/Hyperactivity Disorder via
Cornell Health.

ARTICLE 29 — TIME OFF AND RELEASE FROM DUTY
SECTION 29.1 — Release From Duties for Visa Proceedings

Graduate Student Workers have the right to request reasonable release from duties without loss of
pay, not to exceed five (5) days total per year, in order to attend U.S. immigration and citizenship
proceedings, and U.S. visa application (including reapplication) appointments, whether in the U.S.
or abroad. While requests for such leave shall not be unreasonably denied, Graduate Student
Workers shall make such requests with as much advance notice as possible, and shall record and/or
track the time taken and provide and/or enter such information upon request. The University may
require proof of visa application (including reapplication), visa issuance, and immigration or
citizenship proceeding appointment and/or hearings dates (as applicable). Unless legally
compelled to appear at a fixed date and time, Graduate Student Workers shall make best efforts to
schedule such immigration or citizenship proceedings or visa applications (including
reapplications) between academic terms, or as otherwise pre-approved by their supervisor.

Nothing herein shall prohibit Graduate Student Workers from using accrued paid leave under this
Agreement (e.g., vacation leave) in addition to this release from duty in order to attend U.S.
immigration or citizenship proceedings or to attend U.S. visa applications (including
reapplications).

SECTION 29.2 — Holidays

Page 64 of 72
(Final Version 9.23.25)



The University sets the academic calendar each year and designates official University holidays.
Graduate Student Workers shall observe the academic University holiday schedule without
reduction of stipend, subject to obligations required by academic and professional responsibilities.
During a designated University holiday, Graduate Student Workers may be required to conduct
work (such as laboratory work or grading of assignments) when determined to be necessary by
their supervisor or when necessitated by University-set deadlines. Individual supervisors shall not
unreasonably require substantial other work to be performed on University scheduled holidays.

SECTION 29.3 — Vacation

A. Graduate Student Workers shall be entitled to twelve (12) vacation days during the term of
a (12) twelve-month appointment, without reduction of stipend or benefits. Graduate
Student Workers with a Partial appointment, as defined in Section 25.3 of this Agreement,
shall have their vacation entitlement reduced pro rata. Vacation scheduling must be
requested and approved in advance by a Graduate Student Worker’s supervisor(s).
Graduate Student Workers should normally not take vacation during times when they have
duties to fulfill as specified in the appointment letter. Any unused vacation days may not
be carried over to the following appointment period and shall be forfeited if not used within
the applicable appointment period.

B. Vacation days are intended to provide Graduate Student Workers with time off from
appointment duties, and must be used in order to be absent from work with pay during any
working time covered by a Graduate Student Worker’s appointment that is not a Holiday
or when the Graduate Student Worker is not otherwise on other appropriate time off and/or
leave under this Agreement.

C. Graduate Student Workers shall record and/or track their vacation use and shall provide
and/or enter such information upon request. Failure to satisfy this requirement may result
in denial of subsequent vacation requests and/or payment.

SECTION 29.4 — Sick Leaves

Graduate Student Workers will be provided with sick leave from their appointment duties without
reduction of stipend in accordance with the University’s Paid Sick Leave for Assistantships Policy,
as may be amended from time to time by the University in its discretion provided it is not
inconsistent with this Agreement.

Because this Agreement provides Graduate Student Workers with both sick leave and other leaves,
comparable and beyond what is required under the New York State Paid Sick Leave Law, the
Parties hereby expressly waive city and state legislation regarding paid time off, including the New
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York State Paid Sick Leave Law, Section 196-b of the New York Labor Law, and any potential
city, state, and/or federal legislation to guarantee a certain sick leave, vacation, or paid time off
benefit to Graduate Student Workers that exceeds or is different from the benefit provided in this
Agreement. If any of the waivers included in this paragraph are deemed ineffective or invalid (in
whole or part) by a court or other body, or the waivers are ineffective or invalid for any other
reason, the Parties agree to replace this paragraph with appropriate language to waive the
provisions of the applicable legislation.

SECTION 29.5 — Closures

In accordance with University Policy 8.2 — Inclement Weather, during an applicable campus
closure or change in operating status, a Graduate Student Worker’s stipend shall not be reduced if
they are unable to perform work remotely. Graduate Student Workers who can work remotely
during a change in operating status shall perform their appointment duties remotely.

Graduate Student Workers will receive notice from the University if there is a change in operating
status due to inclement weather or emergency at their campus(es), in accordance with the
University’s emergency notification practices, as may be amended from time to time by the
University in its discretion.

If inclement weather or other emergency causes transit closures that prevents travel to campus but
there is no campus closure or change in operating status, Graduate Student Workers may request
flexibility in their work assignments for the duration of the transit closure, which shall be
considered in good faith by their supervisor based on the circumstances of the transit closure and
operational needs. However, in no case will this permit remote teaching where the class is
otherwise being held in person.

SECTION 29.6 — Bereavement Leave

Graduate Student Workers shall be eligible for up to three (3) days of leave without reduction of
stipend equivalent to the University’s Time Off and Leaves Policy on bereavement leave for staff
members.

SECTION 29.7 — Jury Duty

Graduate Student Workers shall be eligible for jury duty and court appearance leave without
reduction of stipend equivalent to the Time Off and Leaves Policy on jury duty and court
appearance leave for staff members.
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SECTION 29.8 — Military Leaves of Absence

Graduate Student Workers shall be eligible for military leaves of absence equivalent to applicable
law and the University’s Time Off and Leaves Policy on military leaves of absence for staff
members.

SECTION 28.9 — Leaves of Absence

Graduate Student Workers shall be eligible for Health Leave and Personal Leave consistent with
the University Policy 7.1. Requests for such leaves shall not be unreasonably denied. Upon a return
from a Health Leave or Personal Leave consistent with the Graduate School Code of Legislation,
graduate students shall resume eligibility for appointments as a Graduate Student Worker.

ARTICLE 30 — CHILDCARE AND CAREGIVING
SECTION 30.1 — Parental Accommodations and Leaves

The University shall provide eligible Graduate Student Workers with up to twelve (12) weeks of
leave from their appointment duties without reduction of stipend immediately following the birth,
adoption or placement of a child. Except as otherwise modified herein, the leave shall be subject
to the requirements of University Policy 1.6 (Graduate and Professional Student Parental
Accommodation).

SECTION 30.2 — Student-Parent Dependent Care Grant

The University shall maintain its Student-Parent Dependent Care Grant program for the duration
of this Agreement and provide funding of no less than $350,000 annually. The University will
review all applications and approve disbursement according to standards and eligibility criteria
established by the University in its sole discretion, but applications shall not be unreasonably
denied. Information regarding eligibility, application, and deadlines for the Student-Parent
Dependent Care Grant shall be publicly accessible.

In order to be eligible for funds from the Student-Parent Dependent Care Grant, Graduate
Student Workers shall be required to submit appropriate proof of eligibility and financial
hardship as determined by the University. Nothing concerning this Section, including without
limitation determinations regarding the amount, approval, or disapproval of disbursements, shall
be subject to the Article 5 —  Grievance Procedure (or any other Article) of this Agreement.
However, nothing herein limits the right to bring claims under Article 10 — Non-Discrimination.
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SECTION 30.3 — Childcare Resources
Graduate Student Workers may continue to enroll for childcare at the Cornell Child Care Center
under the same terms and conditions as full-time students and benefit-eligible staff ~ Graduate

Student Workers receive the same priority as students and benefits-eligible staff in admissions to
the Cornell Child Care Center.

ARTICLE 31 - GRADUATE STUDENT WORKER ADDITIONAL ASSISTANCE
SECTION 31.1 — Assistance Programs

Graduate Student Workers will continue to:

A. Have access, at no cost, to a web-based federal tax filing software (e.g., Sprintax) designed
for Graduate Student Workers who are not U.S. residents;

B. Be eligible to participate in the University’s Global Travel Assistance Program; and

C. Remain eligible for food pantry programs offered by the University to graduate students.
SECTION 31.2 — Work-Related Travel Expenses & Reimbursement
If, with prior approval, a Graduate Student Worker 1s required to incur travel expenses as part of
their Appointment duties, the Graduate Student Worker shall be reimbursed following the timely
submission of documentation for reasonable and authorized expenses in accordance with
University policies and procedures. A Graduate Student Worker may reasonably decline to incur

such expenses and work with the University to find alternative methods to pay reasonable and
authorized expenses.

ARTICLE 32 - TRANSPORTATION
SECTION 32.1 — Public Transportation

Graduate Student Workers primarily located in Ithaca shall be provided with the TCAT OmniRide
pass on the same terms as provided to faculty and staff.

SECTION 32.2 — Parking
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A. Graduate Student Workers located in Ithaca shall have access to the same on-campus
parking facilities and privileges as faculty and staff in their work-in-zone.

B. Graduate Student Workers located in Ithaca shall not lose parking access or their position
on the waitlist for on-campus parking facilities between appointments as a Graduate
Student Worker.

C. The University shall continue to post information regarding parking options, privileges,
and amenities available to Graduate Student Workers located in Ithaca on an appropriate
website.

D. Graduate Student Workers located in Ithaca shall continue to be eligible to apply for
Accessible Parking spaces, including Short-Term Accessible Parking, as appropriate and
applicable consistent with University policy.

SECTION 32.3 — AgriTech Transit Benefits

The Geneva-Ithaca Intercampus Shuttle shall continue to be available to Graduate Student

Workers at no cost. The University shall endeavor to maintain the schedules for the

Geneva-Ithaca Intercampus Shuttle at the time of ratification. Graduate Student Workers shall

generally be given the first opportunity to board consistent with AgriTech Shuttle policy.
ARTICLE 33 - DURATION OF AGREEMENT

This Agreement shall be effective upon ratification and remain in full force and effect up to and

including May 1, 2027. At any time within ninety (90) days prior to the termination of this

Agreement, the University or the Union may initiate negotiations for a new Agreement.

ARTICLE 34 - TERMS OF AGREEMENT
This Agreement constitutes the entire agreement between the parties and concludes collective
bargaining, except as may be otherwise mutually agreed hereafter, for the term of this agreement.

ARTICLE 35 - LABOR MANAGEMENT COMMITTEE

SECTION 35.1
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There will be a Labor-Management Committee with up to three (3) members representing the
Union and up to three (3) members representing the University. The Parties will each designate
their own representatives to the Committee.

SECTION 35.2

The Committee will meet at least two (2) times each semester to discuss matters necessary to the
implementation of this Agreement and of general interest to the bargaining unit and the University.
The purpose of the Committee is to provide a forum for the parties to address issues outside of the
grievance process and maintain an open dialogue. The Committee may agree to additional
meetings by mutual consent. These meetings shall not be used for negotiations of subsequent
Agreements or to discuss pending grievances unless the parties mutually agree otherwise. If both
parties agree it is not necessary to hold one of these meetings, that meeting may be canceled.
Designated representatives of the University and the Union will prepare an agenda prior to each
meeting.

SECTION 35.3

While this Agreement will go into effect upon ratification, its implementation will be overseen by
the Labor-Management Committee up to and including July 1, 2025 (the “Implementation
Period”). During the Implementation Period, the Parties agree that the deadlines for the University
to respond (including to hold a meeting in response) (hereinafter, “Response”) to any grievance
filed under this Agreement shall be suspended for the first sixty (60) days following the effective
date of this Agreement (“Suspension Period”). Upon the University’s Response to any grievance
following the end of the Suspension Period, all deadlines for grievance processing shall proceed
according to the Grievance Procedures Article of this Agreement.

ARTICLE 36 - NOTICE TO PARTIES

Unless otherwise identified in this Agreement, any notice to be served on the University
under this Agreement will be e-mailed to the University’s Staff and Labor Relations Office
staff-labor-relations(@cornell.edu, or their designee, with a copy delivered by email to the Office

of the General Counsel at counsel@cornell.edu. Unless otherwise identified in this Agreement,
any notice or decision required to be served on the Union under this Agreement will be emailed to
the local communications(@cgsu.org, or their designee.

Page 70 of 72
(Final Version 9.23.25)


mailto:staff-labor-relations@cornell.edu
mailto:counsel@cornell.edu
mailto:communications@cgsu.org

Comell Graduate Students United - UE Local Cornell University
300.

e Sy &fwu (oA

MName:

Date: 1S MPARH 202§ Date: 5 J S 195-

(o L Boro

Page 71 of 72
(Final Version 9.23.25)



SIDE LETTER - TUITION AND FEES

Dear CGSU-UE:

As an academic matter, and acknowledging the University’'s position that this is a permissive
topic, for the duration of this Agreement the University agrees to continue to apply Policy 1.3 and
shall provide tuition credit for tuition charges consistent with Policy 1.3, including without
limitation applicable coverage for tuition charges for Graduate Student Workers with standard (1)
one-semester, (9) nine-month or (12) twelve-month appointments enrolled in PhD programs, and
pro rata coverage of tuition charges where applicable. Nothing in this Article prohibits the
University from receiving and applying external funds toward academic tuition coverage.

As part of this side letter, the University also shares its intent to eliminate the thesis/dissertation
filing fee for all graduate students.

Sincerely,

AGREED:

A<=z,

0 Tate Studdnig United — UE \o
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